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Instructions: Authorizing local educational agencies (LEAs) should complete and submit this cover
sheet upon its renewal of a charter school.

Section 1. Charter School Information
Complete this section as it pertains to the charter school.
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. County-District-School Code: |12 62976 0115154

. Administrator Email: {mkeller@trilliumcharter.org

. Administrator Phone: [707-822-4721

Charter School Name: [Trillium Charter

Charter School Number: |891

Administrator Name: |Marianne Keller

Section 2. Authorizing Local Educational Agency Information
Complete this section as it pertains to the charter school’s authorizing LEA.

1.

N o o ~ w

LEA Name: [Pacific Union Elementary 2. County: IHumboIdt

Superintendent Name: IRene McBride

Superintendent Email: lrmcbride@paciﬁcunionschool.org

Superintendent Phone:{707-822-4619

Date LEA Approved Renewal: |4/9/20

Approved Charter Term: [7/1/20 to [6/30/20

Section 3. Renewal Information
Select the option that best pertains to the renewal of the charter school:

O1. The charter school was previously operating outside the geographical boundaries of the

charter authorizer; charter school submitted a request for renewal of the charter petition to
the school district in which the charter school is located in order to continue operating,
pursuant to California Education Code (EC) sections 47605(a)(5)(A), 47607 and47605.1.

Previous Authorizing LEA Name: ‘ ' County:
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OZ. A resource center is currently operating outside of the boundaries of the authorizing LEA
under a currently-approved charter school that is operating within the boundaries of the
authorizing school district. The charter school under which the resource center is currently
operating submitted a petition to physically locate and operate within the boundaries of the
school district in which the resource center is currently located (i.e., transferring charter
school), as defined by EC sections 47605.1(c)(5)(A) and 47612.7(b).

Previous School District Name: County:

OS. The charter school was renewed on appeal by the county office of education in which the
charter school is located, as defined by EC Section 47605(k)(3-5).
Denying School District Name:

O4. The charter school was operating under the California State Board of Education (SBE) and
was renewed by the governing board of the school district or county office of education in
which the charter school is located, as defined by EC Section 47605.9(c).

O5. The charter school was operating under the SBE and was renewed by the SBE, and a local
school district or county office of education was assigned as the chartering authority, as
defined by EC Section 47605.9(c).

@6. The charter school was renewed by its previous authorizing LEA; the charter school did not
experience a change in authorizing LEAs.

Section 4. Performance Level
Indicate the renewal criterion that pertains to the charter school.

The authorizing LEA has determined, based on the renewal criteria laid out under EC sections 47607
(c)(2), 47607(c)(7), 47607.2(a), or 47607.2(b) that the charter school falls under the following
performance level:

O High Performing

@ Middle Performing

OLow Performing

O Dashboard Alternative School Status (DASS) School

Section 5. Certifications

By signing below, | hereby certify to the best of my knowledge and belief that that the information is
correct and true. The authorizing LEA's governing board has reviewed and approved the charter
renewal petition pursuant to relevant EC sections and California Code of Regulations, Title 5

sectiongn their entirety. = 3
) endnanz . M

LI TIONT VAL 4/10/2026

1. Authorizing LEA Superintendent, or designee, Signature 2. Date



Roll Call
Members Present

Members Absent

Administrative Team Present

1.0 Call to Order

2.0 Approval of the Agenda

3.0 Pledge of Allegiance

4.0 Land Acknowledgement
5.0 Communication

5.1 Public Hearing - Trillium
Charter Renewal

5.2 Public Comment

5.3 Principals Report

5.4 Superintendent Report

Pacific Union School District
School Board Meeting Minutes
April 9, 2026

Ms. R. Brunner, Ms. R. Hallock, Mr. F. Hanks, Mr. L. Walker
Mr. Kencke

Ms. R. McBride, Mrs. M. Laffranchi, Mr. M. Bigham

The meeting was called to order by Ms. Hallock at 5:32 p.m.

Ms. Brunner made a motion to approve the agenda, Mr. Hanks seconded the
motion. All members present voted in favor. Motion passed.

The pledge of allegiance was recited.

M:s. Hallock presented the land acknowledgement.

The Public hearing for Trillium Charter Renewal opened at 5:35pm. Ms.
McBride explained the staff recommendations. No further comets. The Public
hearing closed at 5:36pm.

There was no Public Comment.

Mr. Bigham shared his principals report. He stated the school play was
opening tonight, reported the visiting artists came for artists day and the noetic
math contest was done again this year. Mr. Bigham reported that arts month
tshirt designs are up. He reported that May is our big field trip month and we
are starting CASSPP testing.

Ms. McBride reported that the DSA plans have been returned to the architect,
who has provided a response back to DSA. At this time, the bathrcom project
is still tentatively on track to meet the June 11 deadline to start and hoping we
will be done by the end of summer. However, she noted that based on past
construction experience, timelines are often subject to delays. Ms. McBride
provided an updated projection for the upcoming school year, including
staffing and enrollment considerations. She shared that conversations are
ongoing with staff regarding potential position changes. Ms. Bennett will be
moving to 5th grade. The school is currently in the process of interviewing
candidates and has received a strong pool of applicants. In response to a
question from Rachel regarding kindergarten staffing, Ms. McBride clarified
that one of the kindergarten teachers has requested a move. Ms. Brunner asked
about the process for reassigning staff, and Ms. McBride outlined the
considerations and steps involved in making those decisions. Ms. McBride
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5.5 Business Manager Report
5.6 Enrollment Update
5.7 Trillium Charter Report

5.8 TAPU Report

5.9 BGCR/ELOP Report

6.0 Consent Agenda

7.0 Information/Discussion
7.1 LCAP Update

8.0 Action Items
February 2026 Board Policy
Updates, First Reading

8.2 EL Wellness Tech - Job
Description

also reported that applications have been received for the English Learner
(EL) position. Maya Stuart will be transitioning to the library role.
Additionally, she described the role and responsibilities of the Learning Center
Aide position. Regarding summer programming, Ms. McBride has prepared
and attached an invitation letter for the Summer Bridge program, which will
be sent to selected students. The program will be supported by two teachers.
The board also discussed engaging with the PTO regarding potential
playground improvements and the continuation of the Positive Vibes store. A
member of the public inquired about the interpreter position, and it was
confirmed that the interpreter position remains open.

The current budget was reviewed by the board.
The current enrollment was reviewed by the board.
Trillium Charter’s report was reviewed by the board.

The TAPU report was reviewed by the board. Mrs. Paul wanted to add to it by
presenting the winners of the science fair. She also reported that her class is
working on the beautification of the fence. Mr. Walker thanked Ms. Paul for
her years and reviewed memories from when he was in her class.

No Boys and Girls Club report was presented this month.

Ms. Hallock made a motion to approve all items on the consent agenda. Mr.
Walker second the motion. All members present voted aye. Motion passed.

Ms. McBride reported that the community surveys are still being distributed.
To date, 96 community surveys have been completed. She also noted
participation levels across groups, including 125 responses from TK-2, 482
total student responses, and 36 staff surveys submitted. Ms. Brunner inquired
about the low participation rate among staff. Ms. McBride shared possible
reasons why staff may not be completing the surveys. Ms. Brunner also asked
how other schools handle survey requirements, specifically regarding the
inclusion of names and grade-level reporting. She expressed concern about the
lack of feedback received. Ms. McBride responded that the limited feedback
may indicate that things are going well.

Ms. McBride said the checklist sheet will be done for next board meeting. The
board reviewed the board policies.

Ms. McBride said we turned this position into one with a wellness component.
Ms. Brunner made a motion to approve the EL Wellness Tech job description.
Mr. Walker second the motion. All members present voted aye, motion
passed.
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8.3 Trillium Charter MOU

9.0 Next Board Meeting
9.1 Next Board Meeting

10.0 Adjournment

11.0 Reconvene to Open Session

12.0 Adjournment

Ms. McBride reviewed Trillium Charters MOU and the renewal. She reported
that we cleaned up some language and added some new guidelines. She stated
this renewal is for 5 years. Ms. Brunner made a motion to approve Trillium
Charters MOU and renewal from July 1, 2026 to June 30, 2031. Mr. Walker
second the motion. By roll call count, there were 4 Yay’s, no Naes. Motion
passed.

Next board meeting is May 14, 2026
The board adjourned to closed session at 6:14pm.

The Board reconvened at 6:36 p.m. following closed session and the board
reported that there was no action taken during closed session.

Mr. Kencke adjourned the meeting at6:36pm

Respectfully Sybmitted,

Secretary to the Board



Trillium Charter School:
A California Public Charter School

Legal Affirmations

Trillium Charter School hereby certifies that the information presented in this petition for a
California public charter school to be named Trillium Charter School “(the Charter School”)
located within the boundaries of the Pacific Union Elementary School District (“the District”) is
true to the best of our knowledge and belief. We also certify that this petition does not constitute
the conversion of a private school to the status of a public charter school. It is understood that, if
our charter petition is granted, Trillium Charter School:

¢ Shall meet all statewide standards and conduct the student assessments required
pursuant to Education Code section 60605 and 60851, and any other state-wide
standards authorized in state statues, or student assessments applicable to students in
non-charter public schools. [Ref. CA Education Code 47605(c)(1)]

¢ Declares that it shall be deemed the exclusive public school employer of the staff of
Trillium Charter School for purposes of the Educational Employment Relations Act. [Ref.
CA Education Code 47605(b)(6)]

e Shall be non-sectarian in its programs, admission policies, employment practices, and all
other operations. [Ref. CA Education Code 47605(d)(1)]

e Shall not charge tuition. [Ref. CA Education Code 47605(d)(1)]

e Shall admit all students who wish to attend and who submit a timely application, unless
the Charter School receives a greater number of applications than there are spaces
available for new students, in which case students will be given equal chance of
admission through a public random drawing process. Except as required by Education
Code Section 47605(d)(2), admission to the charter school shall not be determined
based upon the residence of the pupil or their parents within the state. Preference in the
public random drawing shall be given as required by Education Code Section
47605(d)(2)(B) as detailed in section XII of this petition. In the event of a drawing, the
chartering authority shall make reasonable efforts to accommodate the growth of the
Charter School in accordance with Education Code Section 47605(d)(2)(C). [Reference
CA Education Code 47605(d)(2)(A-C)]

e Shall not discriminate on the basis of characteristics listed in Education Code 220; actual
or perceived disability, gender, gender identity, gender expression, nationality, race or
ethnicity, religion, sexual orientation, or any other characteristic that is contained in the
definition of hate crimes set forth in 422.55 of the Penal Code or association with an
individual who has any of the aforementioned characteristics. [Ref. CA Education Code
47605(d)(1)]

e Shall adhere to all provisions of federal law related to students with disabilities including
but not limited to, section 504 of the Rehabilitation Act of 1973, Title Il of the Americans
with Disabilities Act of 1990, and the Individuals with Disabilities Education and
iImprovement Act of 2004 (IDEAIA).



e Shall meet all requirements for employment set forth in applicable provisions of law,
including but not limited to credentials, as necessary. [Ref. Title 5 CA Code of
Regulations 11967.5.1(f}(5)(C)]

e Shall ensure that teachers in the school hold a CA Commission on Teacher
Credentialing certificate, permit, or other document equivalent to that which a teacher in
other public schools are required to hold. As allowed by statute, flexibility will be given to
non-core teachers. [Ref. CA Education Code 47605(1)]

Shall at all times maintain necessary and appropriate insurance coverage.

e Shall, for each fiscal year, offer at a minimum the number of minutes of instruction per
grade level as required by CA Education Code SEction 47612.5(a)(1)(A-D)

¢ Shall notify the superintendent of the school district of a pupil's last known address within
30 days if a pupil is expelled or leaves the charter school without completing the school
year for any reason, and shall, upon request, provide that school district with a copy of
the cumulative record of the pupil, including a transcript of grades or a report card and
health information. [Ref. CA Education Code Section 47605(d)(3)]

¢ Shall follow any and all other federal, state, and local laws and regulations that apply to
the charter school including, but not limited to:

1. Trillium Charter School shall maintain accurate and contemporaneous written
records that document all pupil attendance and make these records for audit
and inspection. [Ref. CA Education Code Section 47612.5(a)(2)]

2. Trillium Charter School shall, on a regular basis, consult with parents and
teachers regarding the Charter School's education programs. [Ref. CA
Education Code 47605(c)]

3. Trillium Charter School shall comply with any applicable jurisdictional
limitations to the locations of its facilities. [Ref. CA Education Code Sections
47605 and 47605.1]

4, Trillium Charter School shall comply with all laws establishing the minimum
and maximum age for public school enroliment. [Ref. CA Education Code

Sections 47612(b) and 47610]

5. Trillium Charter School shall comply with all applicable portuons of the
Elementary and Secondary Act (ESEA), as reauthorized and amended by the
Every Student Succeeds Act (ESSA).

6. Trillium Charter School shall comply with the Public Records Act.

7. Trillium Charter Schoo! shall comply with the Family Educational Rights and
Privacy Act.

8. Trillium Charter School shall comply with the Ralph M Brown Act.

9. Trillium Charter School shall meet or exceed the legally required minimum
number of school days. [Ref. Title 5 CA Code of Regulations Section 11960]

W\ 5\/9/3(4

Marianne Keller, Lead Petitioner Date




Introduction

Trillium Charter School began in 2001 as a K-3 grade charter school under the umbrelia of the
Pacific View Charter School and expanded to a K-5 program in 2003 when our first charter was
authorized by the Arcata Elementary School District. In 2008 we followed new directives from
the CDE requiring charter schools to seek authorization within their geographical district
boundaries, so we petitioned Pacific Union Elementary District and have been authorized as
such ever since.

Trillium’s founding mission, to nurture community values within a diverse curriculum, has
remained true throughout the many program changes over 20+ years. Our program is designed
to prepare each child with core academic skills, a sense of community-mindedness, and the
ability to approach new situations with curiosity, critical-thinking, and confidence.

The past 5 years have included some substantial changes and notable student trends:

¢ Since the 2023-2024 school year, Trillium has been operating as a direct-funded,
independent charter school and manages business and fiscal services separate from our
district office. This transition included many unexpected challenges as we learned to
navigate operations as a CA corporation rather than an arm of the District. With support
from HCOE and Charter Impact for compliance and oversight, Trillium has developed
many new systems and our recent audit report required no corrective measures.

e The newest release of the CA Dashboard showed that Trillium CAASPP test scores
increased in both ELA and Math and that these scores were consistent with the district
and the state. Rates of suspension and chronic absenteeism both declined from red to
orange and yellow, respectively. Although our student sub-groups are too small to be
statistically significant, the school-wide data supports the academic and behavioral
interventions we are utilizing.

e Trillium is in its 3rd year of operating a non-classroom-based program. This program was
designed to capture enroliment from families who prefer a homeschool approach to
learning and those who do not meet CA vaccine mandates. This program has been at
maximum capacity every school year and has been a successful entry point for
homeschool families to transition into a site-based program.

e We are paying close attention to steady increases in the numbers of students who are
eligible for special education, are socio-economically disadvantaged, have
McKinney-Vento status, require behavioral interventions, or who move schools multiple
times within a school year. We have been partnering with multiple agencies to support all
our students and have been expanding our staff knowledge-base to accommodate these
increased needs.



e Trillium operates a fully independent special education program for eligible students and
contracts with HCOE's SPED dept. and the Humboldt-Del Norte SELPA for school
psychologist and health team services, behavioral interventions, and compliance review.

e Trillium is operating a fully independent nutrition program. We remodeled our kitchen
space and received a kitchen grant to purchase the new commercial equipment that
allowed us to make this transition. Our menu was designed with input from students and
the new system has been well-received by the children.

e Trillium experienced the lowest enrollment in its history in 2021 after returning to
in-person school during the COVID-19 pandemic. After 2 years of consistent advertising
and outreach, enrollment has stabilized with consistent increases in student numbers for
2 consecutive years.

I. Mission

The mission of Trillium Charter School’'s program (The School/Trillium) is to nurture strong
community values within a civerse curriculum. This is accomplished by providing a
student-centered environment with high academic and behavioral standards for all. Academic
concentration is placed on a student's progressive abilities through literacy, communication,
calculation, and analytical thought. The development of social skills includes positive self-image,
student cooperation, cultural diversity, community involvement, service learning, appreciation of
nature, and intellectual curiosity.

Our community philosophy is guided by the Trillium Values: Honor Differences, Respect Others
and the Earth, Always Try Your Best, and Everyone is Welcome.

Students will work individually and collaboratively and will act as part of the greater community
through service and exploration. Trillium’s program integrates a revolving series of supporting
studies, such as art education, nature studies, Mindfulness, drama and theatre, world
languages, and computer fluency. This rich environment serves as a strong foundation for
life-long learning and allows ongoing opportunities for students to develop unique talents,
self-motivation, and overall competency.

Trillium Charter School will also have a non-classroom-based independent study program that
incorporates the Trillium Values and a connection to the Trillium School Community.

Trillium Charter School is non-sectarian in its programs, admission policies, employment
practices and all other operations. Trillium does not charge tuition nor discriminate against any
staff member or pupil on the basis of actual or perceived race or ethnicity, nationality, religion,
gender, gender identity, gender expression, sexual orientation, disability, or any other
characteristic that is contained within the definition of hate crimes set forth in Section 422.55 of
the Penal Code, including immigration status, or association with an individual who has any of
the aforementioned characteristics.



Il. Educational Philosophy

a. Who will Trillium Charter School educate?

Trillium Charter School will enroll up to forty-five students in site-based Transitional
Kindergarten (TK) through fifth grade. Trillium will also enroll students in its
non-classroom-based independent study program for grades TK-5. The number of
students in the independent study program will not exceed 20% of the total students
enrolled in the onsite, classroom-based program. Maximum enrollment for all programs
will not exceed 55 students.

The school will be located within the geographic boundaries of Pacific Union School
District (The District). Students enrolled at Trillium will reflect the Pacific Union School
District community, serving students from many backgrounds including children from the
surrounding neighborhoods, families seeking alternative public school education,
home-schooled children transitioning to site —based education, and children from the
greater Humboldt area. Trillium has consistently served a predominantly low-income
population, who make up approximately 80% of the school’s students.

b. What does it mean to be an “educated person” in the 21% century?

The Trillium community supports the belief that, in addition to academic proficiency, an
educated person in the 21% century has well-developed skills in critical thinking, social
adaptability, environmental awareness, and community mindedness. In addition, an
educated person has cultural proficiency that includes knowledge and understanding of
many cultures, languages, and traditions and the technological literacy necessary to
navigate an increasingly technology-rich society.

c. How does learning best occur?
Trillium Charter School community believes that learning best occurs when:

Parents and families are active participants in each child’s education and

serve as partners in student learning,

Learning is approached with the individual needs of every student in mind,

Local culture and community resources are integrated into the school’s

curriculum and explored through field trips,

Students have opportunities for movement, free play, and self-guided

activities,

Student input is valued and shared with the school community.
Trillium is a school of choice. This is an ideal environment for students who enjoy learning and
will thrive in a small school environment. It is highly recommended that interested families



become familiar with Trillium’s staff, site, and program prior to enroliment to assure that this
placement is beneficial and appropriate for both the student and the school community. No
student will be discouraged from enrolling at Trillium based on preliminary screening,
parent/guardian interviews, or a review of student records. Students who were previously
expelled from another school may require a determination to be made by the governing board
that the student does not pose a danger to the staff or students of the school prior to enroliment.

lll. Educational Program

The goal of the curriculum and instructional framework is to provide a clear school vision that
supports standards and assessment, demonstrates accountability by showing increases in
student achievement, and measures school success within the context of the priority areas
included in the Local Control Accountability Plan (LCAP). At Trillium, a guiding principle is that
the curriculum should build on children’s natural enthusiasm and eagerness to learn about their
world.  Trillium offers a thematic unit curriculum in which students are given multiple
opportunities for in-depth exploration, including research, field trips, interviews, observations,
experiments, and presentations. All grade-level benchmarks follow the guidelines as outlined in
the CA State Standards. Trillium Charter School will adopt CA Common Core State Standards
as directed by the California Department of Education (CDE).

Nonclassroom-based students will have the opportunity to join campus activities one or more
days per week, if state vaccination requirements are met. The curriculum for the
nonclassroom-based independent study program will match all grade-level content standards
and may parallel the curriculum taught in the classroom-based program.

Additional educational practices at Trillium Charter School include, but are not limited to:

a) Community Partnerships

b) Differentiated Instruction

c) Multi-age Grouping & Community Mindedness
d) Low Student-Teacher Ratio

a. Partnerships: Trillium Charter School will engage families and parents as active
partners in the educational program through school-wide activities, events, and
travel. Parents will also be asked to contribute feedback through annual LCAP
surveys designed to update goals for all students, including identified subgroups.
Trillium will enlist skilled individuals from community entities to further augment the
core and non-core academic delivery of instruction.

Successful learning occurs most often when the development of the whole child is
addressed within the context of the greater community. As such, Trillium Charter
School will engage various entities (parents, community members, and local



organizations) in a shared commitment for student success. Additionally, students
will be given opportunities to improve their
community through service-learning projects, such as:

1. Collection of resources for families in need

2. Environmental clean-up

3. Assisting the elderly

4. Community garden work days

5. Volunteerism for local charities

The objective is for students to recognize that they have a viable role in the quality of
their community and to practice skills learned in their classrcoms. Service-learning
projects will be planned according to grade and ability. Levels of complexity for
situations, content, or requirements will be age-appropriate for all students.

b. Differentiated Instruction: Trilium Charter School's staff believes that
children should be offered mulitiple ways to demonstrate their learning, to
participate in classroom activities, and to interact with other students and adults.
We recognize that students learn in different ways and best practices will reflect
that concept. Trillium Charter School teachers will utilize a variety of teaching
methodologies to deliver instruction. In addition, teachers will use the following
differentiated instructional strategies:

1. Readiness/Ability: Teachers use a variety of assessments to
determine a student’s ability and readiness. As readiness to learn new
concepts develops, students shall be permitted to move within different
groups. Activities for each group are differentiated by complexity.
Students who are working below grade-level will work at tasks
inherently less complex than those attempted by more advanced
students.

2. Adjusting Questions: During large group discussion activities,
teachers direct questions to students that require them to think while
being targeted towards the student’s ability or readiness level.

With written work, teachers may assign specific questions for each
group of students. Although students may answer all the same
questions, the complexity required for correct answers will be adjusted
according to the student's ability and readiness level. The option to go
beyond minimal requirements can be available for any or all students
who demonstrate that they require an additional challenge for their
level.

3.  Acceleration/Deceleration: Accelerating or decelerating the pace
that students move through curriculum is another method of



differentiating instruction. Students demonstrating a higher level of
competence can work through the curriculum at a faster pace. Students
experiencing difficulties may need adjusted activities, additional time, or
one-on-one instruction in order to experience success.

c. Multi-age Grouping and Community Mindedness: In a successful
elementary school, it is important that every student has an opportunity to

experience multiple roles within their school community. Our intent is to ensure
that students have opportunities to interact with children of all ages and abilities
through social and academic activities, and to feel that they have a strong sense
of safety and community at school. Cross-age tutoring will occur between
students with their assigned buddy partner within whole-school activities or
projects, during class time, and on school trips. Older students may also be
invited to visit younger student classrooms as guest readers, helpers, or
presenters. College students enrolled in elementary education courses may be
assigned to work with students under the guidance of the classroom teachers as
part of their coursework. Weekly community meetings will be held as a structured
forum for students to plan, problem solve, and actively influence the development
of their school culture. These practices reinforce our school values and provide
students with significant character building experiences.

d. Low Student-Teacher Ratio: Trillium Charter School will maintain an average
teacher student ratio that does not exceed 24:1 in grades K through 5 and 10:1 in
TK. This ratio does not necessarily pertain to non-core subjects. The
nonclassroom-based independent study student to teacher ratio will not exceed
1:24 ADA to FTE. A low student-teacher ratio will ensure that students get the
proper personal attention necessary to master skills with confidence, as well as
allowing teachers to develop a clear understanding of the individual students they
serve.

Plan for Students who are Academically Low-Achieving: Trillium Charter School will
increase learning opportunities for all students, with specific emphasis placed on expanded
learning experiences for students who are identified as academically low-achieving. Teachers
will consult to develop a greater understanding of the student’s skills and design tools to
address areas of concern. Students may be recommended for tutoring, core subject coaching
throughout the day, or increased practice outside of school on core academic skills with a
credentialed teacher as part of Attendance Recovery.

Plan for Students who are Academically High-Achieving: High achieving students will have
the opportunity to challenge themselves with more complex projects and assignments,
higher-level grouping, and accelerated pacing coordinated by their classroom teacher.

Plan for Special Education: Trillium Charter School shall not deny nor discourage any student
from enroliment due to a disability. Trillium Charter School will comply with all provisions of state



and federal law in implementing regulations related to the rights of disabled students and their
parents.

Trillium Charter School will assume complete responsibility for the design and delivery of special
education services independently from the district. Students with disabilities will have access to
the general education curriculum and specialized instruction outlined in their IEP provided by an
appropriately credentialed special education teacher. Additional details of special education
funding will be articulated in the Memorandum of Understanding.

Short and Long-Term Independent Study:

Trillium Charter School will make Independent Study (IS) available as permitted by law and
subject to all requirements of law, that will include a master agreement, work packets, activity
and reading logs, and scheduled time for synchronous learning as required for long-term
independent study of site-based students. Non-classroom based students will sign a master
agreement that outlines all requirements for participation in that alternate program for the school
year. Independent study is optional for all students.

Trillium Charter School has an adopted Independent Study policy that is reviewed annually. It
outlines all program requirements and states the following:

e Any time that mandatory quarantine or isolation is required, all affected students will
automatically be put on Independent Study and expected to participate in this format
until they may return to in-person classes.

IV. Measurable Pupil Outcomes

The following outcomes are aligned with the CA Common Core State Standards and with the
mission of Trillium Charter School to utilize LCAP goals to prepare students for middle and high
school success. When graduating from Trillium Charter School, students will master content and
performance standards in core academic areas. Trillium Charter School graduates will also
demonstrate proficiency for non-core content and performance standards.

Students in Special Education will meet the goals for the standards outlined in their
Individualized Education Program (IEP). English Learners (EL) will meet the California English
Language Development standards in addition to the outcomes listed below. Trillium Charter
School will provide the required number of daily instructional minutes for each grade level and
minutes of EL instruction to qualifying students.



Core Academic Content and Performance Standards:
Students will achieve proficiency and mastery at grade level in:

Language Arts
Students will be able to read multiple narratives and themes and demonstrate
accurate comprehension of text.
Students will be able to analyze literature and interpret meaning in a variety of
genres.
Students will be able to write and present a summary report, showing proper use
of language mechanics, grammar, and spelling following reading research of a
specific subject.
Students will demonstrate grade level proficiency in reading and writing.

Mathematics
- Students will be able to solve math problems using multiple strategies.

Students will be able to articulate math logic in the problem solving process.
Students will have a strong fundamental understanding of the foundational
principles of mathematics.
Students will be able to apply mathematical concepts to everyday situations.
Students will demonstrate mastery of designated performance objectives in the
areas of mathematics as defined by state grade-level standards.

Social Studies
Students will know the history of California including local geography.
Students will be able to understand and analyze significant past events through
multiple perspectives.
Students will demonstrate an understanding of how government, geography,
economics, culture, and social context affect the lives of people.
Students will demonstrate mastery of designated performance objectives in the
areas of social science as defined by state grade-level standards.

Science
Students will be able to demonstrate the process of scientific inquiry through
experimentation, data collection, analysis, and problem solving.
Students will be able to ascertain unique scientific principles of their environment
and how they contribute to the organic nature of the environment.
Students will be able to demonstrate mastery of designated performance
objectives in the areas of science as defined by state grade-level standards.

Curriculum aligned with CA state standards are adopted and utilized in each classroom. The
sufficiency of instructional materials for all students is verified annually during our Williams Act
Inspection conducted by the Humboldt County Office of Education’s school support team.



Non-Core Academic and Content Performance Standards for Trillium Charter School
studies may include:

Arts
- Students will have developed artistic perception through the processing, analyzing, and
responding to sensory information and the language and skills unique to the visual arts.
- Students will be able to apply artistic processes and skills, using a variety of media to
communicate meaning and intent in original works of art.
- Students will analyze the role and development of the visual arts in past and present
cultures throughout the world, noting human diversity as it relates to the visual arts and
artists.
- Students will analyze, assess, and derive meaning from works of art, including their own,
according to the elements of art, the principles of design, and aesthetic qualities.
- Students will be able to apply what they learn in the visual arts across subject areas and in
possible careers related to the visual arts.

Music
- Students will be able to process, analyze, and respond to sensory information through the
language and skills unique to music.
- Students will analyze the role of music in past and present cultures throughout the world,
noting cultural diversity as it relates to music, musicians, and composers.
- Students will be able to critically assess and derive meaning from works of music and
performance of musicians according to the elements of music, aesthetic qualities, and
human responses.
- Students will be able to connect and apply what is learned in music to other art forms,
subject areas, and careers.

Physical Education
Students will demonstrate knowledge in movement concepts, body management,
locomotor movement, and manipulative skills as outlined in state content standards.
- Students will be able to work cooperatively in both team (competitive) and group
(non-competitive) activities.

Physical Education classes will meet state requirements for instructional minutes.



V. Methods to Assess Pupil Progress

Trillium Charter School students will be assessed in each of the core academic skill areas by a
combination of ongoing authentic assessments, such as portfolios and projects, benchmark
assessments, and standardized test scores (including verified data).

Formal assessment of student progress will occur tri-annually using California Standards-Based
Progress reports. Students will be evaluated in the following manner:

Ongoing assessments: In order to serve our students and our community, Trillium Charter
School will continue to examine and refine its assessment of student outcomes to reflect the
school’s mission. Portfolios will be assessed according to school wide rubrics with input from
teachers across all content areas.

Mastery for Special Education and EL students will be defined appropriately according to their
Individualized Education Plans and English proficiency levels as outlined in Trillium's
Multilingual Learner Plan. In accordance with state guidelines, alternate standardized
assessments may be utilized for students with disabilities.

NCBIS (Nonclassroom-based independent study) student work may be submitted electronically
or physically to their credentialed teacher for review and grading.

The Charter School agrees to administer to its students all statewide performance assessments
required by law, including but not limited to CAASPP/CAA for grades 3 through 5.

Observational assessment and rubrics will be used to evaluate student learning through
classroom participation, presentations, and overall performance. This tool accurately and
unobtrusively assesses the child’s individual progress without altering the intent to the
curriculum.

Core and non-core performance will be evaluated and reported tri-annually to parents based on
grade-level performance with separate rubrics for language and literacy skills, mathematics,
physical development, arts & sciences, and social-emotional observations. Students will be
assessed using the Progress Indicators of N-not yet demonstrating, P-progressing, M-meets
standard, and E-exceeds standard, as well as Effort Indicators of R-rarely, S-sometimes, and
C-consistently observed.

Performance-based portfolios are also compiled throughout the year. Samples of work from
each subject area are collected in the portfolios and may include a rubric that outlines the
quality of the work.

The results obtained from varied assessment efforts will serve to identify areas where students
are experiencing difficulties, to guide decision-making, and to develop benchmarks for student



progress throughout the school year. In addition to performance-based portfolios and rubrics,
Trillium will employ a variety of assessment formats, including, but not limited to: observation
checklists, textbook unit tests, spelling tests, journals, homework, project presentations, group
work, oral reports, interviews, peer and self-reviews, and extended projects. All assessment of
student growth will attempt to represent progress in a broad range of skills and demonstrate
personal achievements in areas the state standards may fail to measure.

Standardized Testing and Reporting: Trillium Charter School will administer the most current
version of the California Assessment of Student Performance and Progress (CAASPP)
summative and performance assessments to students in language arts (grades 3-5), mathematics
(grades 3-5) and science in grade 5. Previous year results for individual students will be used to
establish a baseline performance for all incoming students in grades 3 and above. Individual
assessment records will be updated and reviewed annually based on CAASPP test results.

Trillium Charter School will aim to meet the expected annual growth targets adopted by the
California State Board of Education and to maintain test scores comparable to those of the
District. Because Trillium lacks numerically significant pupil subgroups,defined as 30 or more
students, Trillium’s staff will continue to utilize integrated assessments, including Coregrowth data,
attendance rates, class participation, and assignment completion in conjunction with standardized
test scores to accurately gauge student progress within our small student groups.

LCAP Plan: Trillium Charter School will abide by all regulations as set forth by the California
Department of Education to comply with Local Control Funding Formula (LCFF) guidelines in the
development of schoolwide goals for all students, including identified subgroups. Data collection
from staff, students, parents, families, and key stakeholders will be used in conjunction with
measurable student progress to guide the development and review of our annual LCAP plan and
all associated supplemental and concentration expenditures. All local goals will be designed with
the eight state priorities in mind: 1) Basic Services, 2) Implementation of Common Core
Standards, 3) Parental Involvement, 4) Student Achievement, 5) Student Engagement, 6) School
Climate, 7) Course Access, and 8) Other Student Outcomes.

VI. Governance and Structure of the School

Trillium Charter School’'s charter will be authorized by the Pacific Union School District. Trillium
Charter School has the final and sole legal responsibility for its operations. It is the responsibility
of the Trillium Charter School public benefit non-profit board of directors, hereby called the
Steering Committee, to oversee the operations of the charter school. The Steering Committee is
composed of up to five voting representatives of parents/guardians and community members
elected by the Charter School community or appointed by Trillium's administrator with the
approval of current voting members. Additionally, at least one teacher will be available to consuilt,
but not vote, with the Committee and to report from teaching staff. The school administrator will
serve as a non-voting consultant to the board. A district representative may serve as a member
on the Steering Committee as determined by the district. Elected members will serve two-year



terms. In the event of a vacancy former Trillium parents/guardians may serve on this board with
the approval of the current members if there are no current parents or family members available
to fill this position.

Trillium’s Steering Committee is the final decision-making body within the parameters of the
charter. The Steering Committee recognizes the administration may establish committees to
provide additional input. Active committees may provide recommendations to the Steering
Committee at scheduled meetings. It is the responsibility of the Steering Committee to ensure that
decisions and operations are in accordance with the charter agreement.

Advisory Committees: Trillium Charter School believes that families should be partners in their
children’s education. As such, Trillium parents/guardians will be encouraged to participate in
one or more advisory committees that will report directly to the Steering Committee. Possible
committees may include, but are not limited to:

School Site Council

Facilities Improvements and Maintenance
Special Events

Fundraising

Grant Research

School Safety and Emergency Preparedness
Hiring

Vil. Employee Qualifications

Trillium Charter School is non-sectarian in its employment practices and does not

discriminate on the basis of race or ethnicity, nationality, religion, gender, gender identity, gender
expression, sexual orientation, disability, or any other characteristic as identified by state and
federal employment laws. Trillium Charter School employees are employed at will.

Trillium Charter School shall meet all requirements for employment set forth in applicable
provisions of law. All staff will be required to have current TB test results and to complete a
livescan for background checks through the Department of Justice and FBI prior to employment.

Teacher Qualifications: Trillium Charter School shall comply with Education Code Section
47605().

Trillium Charter School will retain or employ a teaching staff that holds appropriate California
Multiple Subjects Teaching Credentials issued by the California Commission on Teacher
Credentialing. The teachers will be responsible for overseeing the students’ academic progress

and for monitoring grading and matriculation decisions as specified in the school’'s operational
policies.



California statute requires that every teacher who provides instructional services to an English
Learner be authorized to provide specialized instruction for those learners. Accordingly, teachers
must be Cross-cultural Language and Academic Development (CLAD) certified, or otherwise
certified by the CTC.

The following qualifications will also be considered in recruiting teachers.
- Experience teaching at the elementary level
- Possession of a Clear Credential

Trillium Charter School may have classified staff teaching subjects such as foreign language,
music or ceramics.. Such staff shall meet the aforementioned employment requirements, possess
appropriate subject matter expertise, and demonstrate the capacity to work successfully in an
instructional capacity. Instructional aides at the charter school support the core curriculum staff in
both regular and special education. Aides will be required to possess an AA degree, 2 years of
college courses, or hold a paraprofessional verification card.

VIIl. Retirement System

Staff at the Trillium Charter School will participate in the State Teachers Retirement System
and/or Public Employees Retirement System as allowed by law. Trillium Charter School retains
the right to coordinate participation, as appropriate, with the social security system or other
reciprocal systems in the future, should it find that participation enables the school to attract and
retain a more qualified staff.

IX. Description of Employee Rights

e Trillium Charter School is the sole employer of its employees.

e Pacific Union School District employees who are hired by Trillium Charter School
are no longer covered by Pacific Union School District collective bargaining
Agreements.

e Trillium Charter School employees are hired at will and hiring, supervision, evaluation, and
termination practices for Trillium Charter School employees will comply with all federal and
state nondiscriminatory laws and statutes.

e Trillium employees will undergo evaluations based on input from parent/family surveys,
formal observations, and administrator recommendations. Employees will also be asked to
participate in peer and self-review processes.



X. Health and Safety Procedures

Trillium Charter School maintains a comprehensive set of health, safety, and risk management
policies. These policies have been developed in consultation with the Charter school’s legal
counsel and insurance carriers and, at a minimum, will address the following topics:

A requirement that all enrolling students provide records documenting immunizations to
the extent required by law

A Safe School Plan that includes policies and procedures for response to natural
disasters and emergencies, including fires, earthquakes, and school lockdown

Policies relating to preventing contact with blood-borne pathogens

A policy requiring that instructional and administrative staff receive training in emergency
response, including appropriate “first responder” training or its equivalent

Policies relating to the administration of prescription drugs and other medicines,
including epinephrine auto-injectors and training for staff members.

A policy that the School will be housed in facilities that have received state or local Fire
Marshal approval and that have been evaluated using the facilities inspection tcol to
determine that no substantial safety hazards are present

A policy establishing that the School functions as a drug, alcohol, and tobacco free
workplace

A requirement that each employee of the School submit to a criminal background check
and furnish a criminal record summary as required by Education Code Section 44237

A requirement that each employee of the School comply with the tuberculosis testing
requirements in Education Code Section 49406

Policies requiring annual Mandated Reporter training for all employees, including
anybody working on the School's behalf, such as teachers, teacher’s aides, classifies
employees, and any other employees whose duties bring them into direct contact and
supervision of students, as required by Assembly Bill 1432, codified at Education Code
Section 44691 and Penal Code Section 11165.7.

A suicide prevention policy.

A policy regarding school meals.

Procedures for preventing acts of bullying, including cyberbullying.

These policies will be incorporated as appropriate into the School’s student and staff handbooks
and will be reviewed on an ongoing basis in the School’s staff development efforts and Board
policies.

Xl. Means to Achieve Student Population Balance Reflective of District

Trillium Charter School will implement a student recruitment strategy that includes, but is not
limited to, the following elements or strategies to ensure a balance among students that is
reflective of the general population residing within the boundaries of the Pacific Union
Elementary District and surrounding communities:



e An enrollment timeline that allows for a broad-based recruiting and application process,
including open campus community events and informational nights for interested
families,

e The development and distribution of promotional and informational materials that appeal
to a broad range of families,

e Promotional and informational materials for recruitment provided in multiple languages
reflective of those spoken in the district and the County, as needed.

e Use of a fair, random lottery system weighted to give priority to students living within the
territorial jurisdiction of the district

Xll. Admission Policies and Procedures

1. A priority enroliment period for returning students, their siblings, and children of
Trillium employees and board members will open in January. Enroliment forms
must be returned by January 31 to secure a space for the following school year.
2. An open enroliment pericd will follow for all interested attendees. If the number
of applicants exceeds the available spaces during this period, enroliment will be
determined by a random lottery. The deadline for applications to be included in
the lottery is 3:00 PM on the first Friday in March.

3. At that time, all students with complete enroliment packets, including birth
certificate or alternate legal form establishing date of birth and immunization
verification, will be counted and sorted. Students without required paperwork will
automatically be placed on the waiting list after names selected from the lottery
and will not be contacted unless space becomes available.

4. Availability for each grade level will be determined annually based on returning
enroliment and classroom capacity but will not exceed the required minimum
student-teacher ratio for any combination class, including those with TK.

Classrooms that include TK students will follow all legal requirements for staffing.

Maximum enrollment for the school will not exceed 55 total students. Enroliment
for nonclassroom-based students will not exceed 20% of the total school
enroliment in any given school year.

Enroliment for each class will be determined in stages until capacity is met
pursuant to the preferences listed. The order of the stages is:

a. Existing Charter School students

b. Siblings of admitted or attending Charter School students
¢. Residents of the District

d. Children or relatives of existing Trillium families, staff or
board members

e. Children or relatives of former Trillium families, staff or
board members



f. All other enrollees

For admission to the nonclassroom-based program, families will be required to sign a
master agreement that includes the duration of the agreement, the frequency and place
for submission of assignments, methods of evaluation, times between meetings, and
other relevant information. As per CA Education Code, no family will be required to
participate in non-classroom-based independent study.

5. In the event that capacity is not met at a certain grade level, all students
applying for enroliment into that grade will be automatically offered a spot.

6. In the event that the number of applications exceeds capacity at any grade
level, a random public lottery will be held on the first Friday in March at Trillium
Charter School and will be witnessed by a third party selected by the
administrator. The lottery will be conducted as follows:

a. Should more than one grade require selection by lottery, the order that
grades are filled will also be determined by lottery.
B. Enrollment forms for each grade level will be separated into piles,
counted, and numbered. The matching numbers assigned to the
enroliment forms will be by a random number generator and selected until
capacity is reached. A student whose enroliment number is generated will
be offered enroliment and, once accepted, shall be considered an
“existing Charter School student.”
¢. Once all grades are filled to capacity, a waiting list will be drawn for
each grade in case a vacancy should arise prior to or during the school
year. The order of the waiting list will be determined in the same stages
as outlined above (while accounting for any student who may now be a
sibling of an existing student) until all enroliment forms have been ordered
and placed on the waiting list.
7. Following the initial enroliment and/or lottery, parents will be required to
confirm acceptance of grade or waiting list placement. Failure to turn in required
paperwork on time will forfeit grade placement and students will be moved back
onto the waiting list.
8. Waiting lists will be maintained for the current enroliment year only. Students
will be placed on the active waiting list in order by the dates/times their
applications were received. Waiting lists will not carry over to the following year,
and those applicants on the waiting list must re-apply the following year. No
priority can be given to former wait-listed applicants for the following year.
9. Any enroliment forms received after the open enroliment deadline shall be
date and time stamped and (a) placed on the end of the waiting list for the
applicable grade in the order they are received; or (b) for a class that is not yet at
capacity, receive automatic enrollment; or (c) for a grade that is at capacity, but
that does not have a waiting list, will be first on the list for that grade.



10. Once placed on a waiting list, a student will remain on the list until one of the
following occurs:
a. The student is enrolled at the school
b. The parent/guardian requests that the student be removed from
the list
c. The school year of intended enroliment ends

11. When a space becomes available in a grade level, the slot will be offered, by
phone, to the first name on the waiting list for that grade level. It is the parent’s
responsibility to update contact information. The Charter School shall not be
responsible for failure to contact a wait-listed family due to expired contact
information. Once notified of an available slot, a parent/guardian will have the
following options:

a. Confirm acceptance of the available slot within 2 school days.
B. Decline the available slot and be removed from the waiting list.
c. Decline the available slot and be placed at the end of the
waiting list.

*If a response is not received within 2 business days, the Charter School will deem the parent to
have declined the available slot and the student will be removed from the waiting list.

12. If the slot is accepted, the parent/guardian shall turn in all required
paperwork and begin attendance within 5-school days or the slot will be forfeited.
13. If the slot is not accepted or is forfeited due to late registration materials, the
slot will be offered to the next student on the waiting list. Parents/guardians who
have accepted enrollment but have forfeited their space due to late or missing
registration materials will have the opportunity to be placed at the end of the
waiting list.

14. In the event that a situation arises that is not covered by this procedure, the
Trillium Steering Committee will determine the fairest methed for resolution of the
issue.

15. Parents/guardians and students admitted to Trillium Charter School will be
asked to review and sign an agreement to adhere to Trillium’'s values and
behavioral standards as outlined in the parent handbook and charter. Neither
admission nor enroliment is contingent upon signing such an agreement.

16. Parents/guardians of students applying for enrollment who have been
expelled from other schools will be required to inform the school prior to applying
for enroliment.

17. All students will be considered for admission and and not limited on the basis
of race or ethnicity, nationality, religion, gender, gender identity, gender
expression, sexual orientation, disability, economic status, homelessness,
English proficiency, foster status, or any other characteristic that is contained



within the definition of hate crimes set forth in Section 422.55 of the Penal Code,
including immigration status.

18. The School shall not require mandatory parental volunteer hours as a
criterion for admission or continued enroliment.

19. The School will comply with Education Code Section 47605(¢).

Readmission Restrictions

School attendance is crucial for continuity within the curriculum and overall school
success. Students who are chronically absent miss out on educational opportunities and are
less connected to their school community. Site-based students who are absent for extended
illness or unforeseen family circumstances are expected to sign up for and complete
independent study for these days or to sign their child up to participate in the Attendance
Recovery Program.

Parents/guardians of students with chronic unexcused absences will be required to
participate in the development of a plan designed to improve attendance, including a signed
contract with specific attendance goals. Failure to adhere to agreed-upon attendance goals
may require further action from school administration or disqualify the student from
re-enroliment for the following school year. These students will be directed to their district of
residence for enrollment.

NCBIS students who fail to fulfill the terms of their contract, including turning in work
samples or attending teacher check-ins, will be subject to a revised contract with further
support. Fulfillment of revised contacts will be a requirement for re-enrolliment. NCBIS
families who do not meet the terms of the Master Agreement for student progress and
attendance will be considered chronically absent and may be required to either a) attend the
site-based program, or b) return to their district of residence.

XIil. Attendance Alternatives

All students who reside within the Pacific Union School District boundaries who do not wish to
attend the Trillium Charter School programs may choose to attend the school in The District or
apply through the Pacific Union School District's Board Policy for an inter-district transfer to
another district.

XIV. Financial and Programmatic Audit

Financial Audit: Trillium Charter School will participate in an annual financial audit conducted
by independent auditors. The audit will verify the accuracy of the school’s financial statements,
attendance, enrollment and accounting practices, and review the school’s internal controls. The
audit will be conducted in accordance with generally accepted accounting principles applicable
to the School. To the extent required under applicable federal law, the audit scope will be
expanded to include items and processes specified in any applicable Office of Management and



Budget Circulars. It is anticipated that the annual audit will be completed within six months of
the close of the fiscal year and that a copy of the auditor’s findings will be forwarded to the chief
financial officer of the Pacific Union School District and the charter school administrator. The
Steering Committee will review any audit exceptions or deficiencies and resolve them to the
satisfaction of the District. In the event that the Pacific Union School District believes that any
audit exceptions or deficiencies relate to an issue that could lead to revocation of the charter,
this shall be specifically noted in a written statement to the Steering Committee.

Programmatic Audit: Reporting of programmatic and operation information shall be provided to
the Pacific Union School District in annual performance reports. The annual performance
process, perhaps combined with a site visit, enables the Charter School to monitor its
performance throughout its term. Some provisions regarding the annual programmatic
performance audit and site visitation may include the following:

- Summary data showing student progress toward the goals and outcomes specified in
our measurable pupil outcomes from assessment instruments and techniques listed that
outline methods to assess pupil progress

- Analysis of whether student performance is meeting the goals specified in measurable
pupil outcomes

- A summary of major decisions and policies established by the Steering Committee
during the year

- Data on the level of parent involvement in the school's governance (and other aspects
of the school, if applicable) and summary data from an annual parent and student
satisfaction survey

- Data regarding the number of staff working at the school and their qualifications

- A copy of the school’'s health and safety policies and/or a summary of any major
changes to those policies during the year

- Information demonstrating whether the school implemented the means listed to achieve
a racially and ethnically balanced student population

- An overview of the school's admissions practices during the year and data regarding
the numbers of students enrolled, the number on waiting lists, and the numbers of
students expelled and/or suspended

- Analyses of the effectiveness of the school’s internal and external dispute mechanisms
and data on the number and resolution of disputes and complaints

- Other information regarding the educational program and the administrative, legal, and
governance operations of the school relative to compliance with the terms of the charter
-Summary of services provided to Special Education and English Learner students.

The Charter School will develop the content, evaluation criteria, timelines, and process for the
annual performance reports. However, the District retains the right to request additional
information.



XV. Pupil Suspension and Expuilsion

The School complies with Education Code Section 47605(c)(5)(j) regarding student suspension,
expulsion, and involuntary removal. All students at Trillium are expected to abide by a code of
conduct that supports personal responsibility, positive choices, and harmony within the school
community.

All behavioral expectations are ultimately guided by the Trillium Values, and by following these
basic principles all students are given equal opportunities to willingly participate in campus
activities.

Appropriate restrictions will occur as natural consequences when actions or words injure others
or require staff interventions..

All consequences are designed to demonstrate both why a behavior is unacceptable and how it
can be improved in the future. Students will be invited to take part in the forming of class rules at
the start of each term; however, these rules cannot substitute or supersede established school
guidelines.

The Trillium staff follows a consistent pattern of Remind, Redirect, Refer for all students needing
behavioral intervention. Repeated need for reminders is acceptable as long as the behavior
shows improvement.

Behavior Int i

Refusal to be redirected will automatically result in a referral and move the student to the next
level of intervention as follows:

1) Reminder

2) Redirection

3) Referral to Teacher

4) Referral to Administrator or designee

5) Participation in Restorative Circles

6) Notice to parent

7) Request for Student Success Meeting

8) Development of Behavior Plans or Contracts
9) Community Service or In-School Suspension
10) Out-of-school Suspension

11) Consideration for Expulsion

Not all students will experience behavior interventions in this exact order. Serious behavior
infractions that involve targeted violence, racism, harassment, school lockdown, or property
destruction will bypass lower tier measures and move directly to consideration for suspension,
alternate placement, community service contracts, or SST meetings. Students who are willing
may be invited to participate in a Restorative Circle following a behavior incident that would



have otherwise resulted in suspension. Other alternatives to suspension will be utilized
whenever possible.

The Trillium Staff reserves the right to manage behavior interventions in a discretionary manner
for the most successful outcome with both the individual student and the school community in
mind.

School Suspension

It is not possible to designate specific rules covering every possible situation that students may
encounter. Established school rules combined with awareness of others will properly guide
students through most situations, however, it should be clearly understood that all students are
accountable for their actions.

Trillium staff will utilize positive behavior interventions to prevent or deescalate students when
behaviors are presenting unsafe conditions in the classroom or on the playground. Whenever
possible, Restorative Practices will be used to repair situations where others were hurt or
wronged by a student’s actions. These methods require deescalation and the willing
participation of all involved parties in order to be successful. Students who are unwilling to
participate in the process of repair will be recommended for suspension, either in or out of
school, as deemed appropriate by school staff.

A detailed list of grounds for suspension and expuision can be found in CA Ed. Code section
48900-48925. Behavioral guidelines are in effect at all school-related activities, including
traveling to and from school, field trips, and school sponsored events both on and off campus.

Procedures for Suspension: A comprehensive set of disciplinary policies is essential to ensure
a safe and effective educational environment.

Trillium Charter School will adhere to well-defined regulations of suspension and expulsion
based on equity and the right to due process. In a situation where a student’s conduct has
warranted suspension, the following procedures would be utilized:

1. The administrator or administrator designee may carry out disciplinary procedures
involving suspension.

2. A teacher may suspend a pupil from his/her classroom for the day or part of the day
(in-school suspension). In these cases, the pupil may be sent to a “designated
classroom space” or the office. Appropriate work should be assigned. If supervision is
unavailable, the parents will be required to pick up their child.

3. Parents/guardians of students with multiple violations resulting in suspension will be
required to participate in a Student Success Team meeting to develop a behavior plan
for their student.



4. Ongoing assessment of behavior plans, student records, and classroom performance
will be used to monitor the success of students with multiple suspensions. Students with
suspensions exceeding ten will be formally reviewed and considered for expulsion.

Grounds for suspension or expulsion:

Any student, including a student with a disability, may be subject to mandatory or discretionary
suspension or expulsion when it is determined that he/she caused, attempted to cause or
participated in infractions listed in CA Education Codes and school policies.

Students may be suspended for a first time offense if the administrator deems the student
presents a danger to persons or property or threatens to prevent instruction.

Procedures for Suspension and Expulsion:

1. Informal Conference: Suspension shall be preceded by an informal
conference conducted by the administrator with the student, and
parent/guardian if necessary. At the conference the reasons for the
disciplinary action and supporting evidence will be discussed. The student will
be given the opportunity to present his/her version and evidence in his/her
defense. The conference may be omitted if the administrator determines that
an emergency situation exists, or if the student’s behavior poses a clear and
present danger to the lives, safety or health of students, school personnel, or
themselves.

2. Notice to Parents/Guardians: At the time of suspension, a school
employee shall make a reasonable effort to contact the parent/guardian by
telephone. It will be followed up with timely written notification, which will state
the specific offense committed by the student. The notification will specify the
exact date the student is expected to return to school. In addition, the notice
may also request a meeting with the parent/guardian.

3. Length of Suspension: The length of suspension may not exceed five (5)
consecutive school days or 20 total days within one school year unless an
administrative recommendation has been made and agreed to by the
student's parent/guardian. All arrangements will be made to provide the
student with classroom materials and assignments to be completed and
returned upon the completion of suspension.

4. Appeal of Suspension: The parent/guardian of a suspended student may
appeal the suspension decision directly to the administrator or Steering
Committee. Any appeal will be expeditiously reviewed. Suspensions of 10
days or more will include a hearing overseen by a neutral third party, at which
time information may be presented on the student’s behalf, and questioning



of any witnesses will be permitted. Parents have the right to seek legal
counsel or bring in an advocate. If the administrator or Committee determines
that the student has not violated one of the rules in the California Education
Codes or agreed upon behavioral guidelines or believes that extenuating
circumstances should mitigate the consequences of such action, then the
suspension decision may be modified.

5. Homework Assignments During Suspension: In accordance with
Education Code Section 47606.2(a), upon the request of the affected student
or of a parent, a legal guardian or other person holding the right to make
education decisions for the student, a teacher shall provide to a student in
any of grades 1 to 12, inclusive, who has been suspended from school for
two (2) or more school days, the homework that the student would otherwise
have been assigned.

In accordance with Education Code Section 47606.2(b), if a homework
assignment that is requested pursuant to Section 47606.2(a) and turned into
the teacher by the student either upon the student’s return to school from
suspension or within the timeframe originally prescribed by the teacher,
whichever is later, is not graded before the end of the academic term, that
assignment shall not be included in the calculation of the student’s overall
grade in the class.

Trillium’s staff reserves the right to administer appropriate, alternative consequences for offenses
that could warrant suspension if circumstances deem alternative action a more suitable
consequence, such as participation in Restorative Circles, in-school suspension, or community
service. All suspensions will be reported in writing to the student’s parents/guardians, and the
Pacific Union School District superintendent.

Recommendation for Expulsion: Students will be recommended for expulsion if the
administrator confirms that at least one of the following findings may be substantiated:

That other means of correction are not feasible or have repeatedly failed to bring about
proper conduct

That due to the nature of the violation, the presence of the student causes a continuing
danger to the physical safety of the student or others

The number of suspensions totals 20 in one school year

Students will not be involuntarily disenrolled, dismissed, transferred, or terminated without
written notice of this intent provided to parents/guardians at least five school days before the
effective date of removal.

The parents of a student recommended for expulsion are entitled to initiate hearing
proceedings in order to determine whether the student should be expelled. The hearing will
be presided over by the Steering Committee or an administrative panel appointed by the



Committee. To ensure an unbiased process, such a panel could include teachers or
administrators from outside the charter school.

This notice would include:

The date, place and time of the hearing
e A statement of the specific facts and offenses upon which the proposed expulsion is
based
e A copy of Trillium Charter School’s disciplinary rules related to the alleged violation
e The California Education Code specific to the infraction
e The opportunity for the student or the students parent/guardian to appear in person or to
employ and be represented by a non-attorney or counsel at the sole cost and expense of
the parent/guardian of the student recommended for expulsion
e The right to inspect and obtain copies of all documents to be used at the hearing
e The opportunity to confront and question all witnesses who testify at the hearing
e The opportunity to question all evidence presented and to present oral and documentary
evidence on the student’s behalf, including witnesses
The administrator or designee, following a decision to expel, shall send written notice of the
decision to expel to the student’s parent/guardian, district of residence, and the County Office of
Education. This notice shall include the following:

e The student’s name and date of expulsion

e The specific offense committed by the student

o Notice of the parent/guardian’s obligation to inform any new school or district in which
the student seeks to enroll of the student’s status with Trillium Charter School

in the event of a decision to expel a student from Trillium Charter School, the school
administration will work cooperatively with the district of residence, county, and/or private
schools to assist with the appropriate placement of the student.

Appeal of Expulsion: A request for appeal of expulsion must be received within five (5) working
days after the written notice is received by the parent/guardian. The student is considered
suspended until a meeting is convened. The appeal itself will occur within ten (10) working days
after the request for appeal is received by the administrator, and must be attended by
parent(s)/guardian(s). In the case of expulsion a fair and impartial panel of representatives
appointed by the Steering Committee will hear the appeal, and its decision will be final.

Suspension/Expulsion of Students with Exceptional Needs:

Suspension: Special education students are subject to suspension on the same grounds as
general education students provided that suspension is not considered a change of placement
as deemed by the student’s IEP team and/or state and federal law. Special education students
may be suspended if he/she poses an immediate threat to the safety of himself or herself or
others.



1. Suspension will be imposed only when other means of correction fail to bring
about proper conduct.

2. If suspensions total more than 10 days in one school year, a Manifestation
Determination will be held to determine if the behavior is a result of the disability.
The student’s IEP and educational services will also be reviewed.

3. A Manifestation Determination Review shall be held for students with disabilities
in accordance with Special Education regulations.

Expulsion: Students with disabilities are subject to expulsion only if all of the following conditions
are met:

1. The IEP team determines through the manifestation determination process that the
misconduct was not caused by, or was not a direct manifestation of, the student’'s
identified disability.

2. The team determines that the student had been appropriately placed at the time that the

misconduct occurred and services have been fully in place.

XVI. Dispute Resolution Process

Background: It is the intent of Trillium Charter School to resolve controversies, claims, or
disputes within the school community cooperatively and to seek consensus in good faith as
expeditiously as possible. It is also intended that every effort to resolve an issue amicably will be
explored before any additional actions are taken. This procedure is designed to assist in the
resolution of disagreements in these instances where the parties are unable to settle their
differences.

Definition of Redress: Redress as used here refers to the resolution of disagreements. In
particular, these disagreements are situations or circumstances thought by the aggrieved party
or parties to be unjust or injurious. This procedure is intended to deal with problems that are
essentially interpersonal in nature; problems that are not interpersonal are normally referred to
the appropriate committee and/or to the administrator.

Purpose of Redress Procedure: The overall purpose of this procedure is to perpetuate a
climate of collegiality, mutual trust, and respect by resolving differences in a timely, objective,
and equitable manner.

Disputes Arising from within the School: Disputes arising from within the School, including all
disputes among and between students, staff, parents, volunteers, advisors, partner
organizations, and Steering Committee members of the school, shall be resolved pursuant to
the following policies and processes developed by the school:

Direct Resolution: A conversation between involved parties without others
present is considered the first step to resolve minor disputes.



Administrative Resolution: A meeting with all involved parties will be facilitated by
the administrator or designee in order to come to a mutually agreed upon resolution.

Mediated Resolution: A meeting with all involved parties will be facilitated by a
disinterested third party, preferable a trained mediator, in attendance. In these cases it is
expected that the mediator’s decision will be followed.

Formal Resolution: A meeting with all involved parties will be facilitated by the
Steering Committee in a closed session. Any committee member with a possible conflict
of interest will be recused from the formal resolution process. Requests for formal
resolution should be submitted in writing, and committee members may request
interviews with any or all involved parties. The decision of the committee is considered
final and further appeals within the scope of this procedure are not available. A
dissatisfied party has the right to initiate legal action if they so choose.

The District shall not intervene in any such internal disputes without the consent of the Steering
Committee of the school and shall refer any complaints or reports regarding such disputes to the
Steering Committee/or administrator of the school for resolution pursuant to the school’s policies.

The District agrees not to intervene or become involved in any dispute unless the dispute has
given the district reasonable cause to believe that a violation of this charter or related

laws or agreements has occurred, or unless the Steering Committee of the school has requested
the District to intervene in the dispute.

Disputes between the School and the Charter-Granting Agency

Ideally, disagreements will be resolved at the lowest possible level. A process for addressing
disputes that do not relate to possible revocation or the audit shall be set forth in the MOU.

Oversight, Reporting, Revocation, and Renewal

The Pacific Union School District may inspect or observe any part of the school at any time. If
the governing body of the District believes it has cause to revoke this charter, it is understood
that provisions of the Education Code will apply. Trillium will submit monthly board and fiscal
reports to the District for ongoing communication and shared oversight.

XVIl. Labor Relations

Trillium Charter School declares that it shall be deemed the exclusive public school employer of
the employees of the charter school for the purposes of the Education Employment Relations Act,
consistent with Education Code Section 47605(c)(6), and all rules and regulations governing
employee rights in the State of California.



XVIil. School Closure Protocol

Should Trillium Charter School close, the following procedures will be followed to ensure an
orderly changeover:

1. All school closure protocols will be handled by the school administrator or
administrator designee.

2. If possible, staff will be given notice at least 75 calendar days prior to closing.

3. If possible, parents and students will be given notice at least 60 calendar days
prior to closing, and will be provided with information about their attendance
alternatives.

4. Should the School close mid-term, Trililum Charter School staff will work
cooperatively with parents/guardians and local school districts to place students in
appropriate schools and to provide the names, addresses and districts of residence
for further contact. v

5. Trillium's administrator or administrator designee will collect, organize, and
submit all student records to the County and/or the School that receives the students
at least 30 days prior to the schools closure.

6. Trillium's administrator will transfer and maintain all personnel records in
accordance with applicable law.

7. A copy of all relevant student records, transcripts, progress reports, IEPs, etc. will
be provided to parents/guardians at no cost.

8. Annual reports required by the CDE will be completed and filed.

9. An independent auditor, approved by the County, will be hired to perform a final
audit of the School’s finances and determine the extent of liabilities of the School.
These services will be paid for by the Charter School.

10. All properties of the school will be catalogued.

11. The Charter School will pay down all liabilities, including all fees related to
closure, and transfer all remaining assets, if allowable by law, to Pacific Union School
District.

12. Trillium’s administrator will provide a report to the Pacific Union School District
Superintendent within 60 days that all annual reports and reports related to closure
have been submitted.
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MEMORANDUM OF UNDERSTANDING BETWEEN
PACIFIC UNION SCHOOL DISTRICT
AND
TRILLIUM CHARTER SCHOOL

This Agreement is executed by and between the Board of Trustees of the Pacific Union School Djstrict
(hereinafter referred to as “District”) and The Trillium Charter School, a Public Benefit Corporation
(hereinafter referred to as “Trillium”). District and Trillium are individually referred to herein as
“Party” and collectively as “Parties”.

RECITALS

A. The Pacific Union School District is a school district existing under the laws of the State of
California.

B. Trillium is an independent charter school established under the laws of California and operates
as a non-profit public benefit corporation.

C. Trillium has an intent and sole purpose to provide a charter school program for students
residing within the District and in neighboring districts.

D. The parties to this Agreement recognize that the laws of the State of California authorize the
formation of charter schools for the purpose, among others, of developing new, innovative and
more flexible ways of educating children within the public school system.

E. By approving the petition, District becomes the sponsoring/monitoring district of Trillium. This
Agreement is intended to outline the Parties’ agreements governing their respective fiscal, legal
and administrative responsibilities and their legal relationships.

F. Written modification of this Agreement may be made only by mutual agreement as set forth
below.

G. Parties recognize and agree that Trillium is open to all students regardless of race, religion, sex,
gender, gender identity, gender expression, sexual orientation, disability, or ethnic origin and
that such provisions of non-discrimination shall apply to employment as well.

H. Trillium recognizes that District at all times retains the right to provide notice of revocation and

a reasonable opportunity to cure any deficiencies in compliance with the charter, this
Agreement and state law.

NOW, THEREFORE, in consideration of the promises and the mutual covenants and agreements
herein set forth, District and Trillium do hereby agree as follows:

AGREEMENTS
L TERM AND RENEWAL
A. This Agreement shall commence on July 1, 2026 and shall expire June 30, 2031. Written
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confirmation of ratification by the District Board and the Charter School Steering Committee
shall be provided on or before June 1, 2026.

Any modification of this Agreement must be in writing, executed by duly authorized

representatives of both Parties and ratified by the District Board and Charter School Steering
Committee,

1. The duly authorized representative of Trillium is the Charter Administrator or designee
identified in writing. For purposes of amendment of this Agreement, the Charter School
Steering Committee is required to take action.

2. The duly authorized representatives of District are the District Board of Trustees and
Superintendent or designee. For purposes of amendment of the Charter or this MOU, the
District Board is required to take action.

3. By February 1 of each year of this Agreement beginning in 2027, Parties shall present
any proposed revisions to this MOU. Parties recognize the importance of ensuring an
up-to-date MOU is in place for each school year and will make a good faith effort to
finalize agreed-upon changes to the MOU by May 1 of each year, to take effect the
following school year unless otherwise agreed. If there is no agreement approved by
both Boards by May of each year, the MOU in its current approved form will continue
in place.

As approved by District, it is understood that the Charter has a five-year term expiring on June
30, 2031. Parties recognize that the Charter Petition and this Agreement contain specific,
distinct information. To the extent that any of the terms of this MOU may vary from the terms
of the approved Charter Petition, Parties shall meet to achieve consistency. Pending such action,
the terms of the approved MOU shall prevail. Future review and extension of the Charter will
be based on compliance with the terms set forth above in Board policy and regulations, this
MOU, the Charter Petition, requirements of the Education Code, supporting regulations, and the
ability of Trillium to meet its fiscal obligations and maintain a balanced budget. This MOU will
continue in effect until mutually modified in writing except that the MOU shall terminate upon
the expiration, rescission, or revocation of the Charter. The District Board will review the
material submitted in accordance with Board policy and this MOU as well as the continued
fiscal viability of Trillium and conformance with any annual audit issues. Review of the Charter
shall also be in accordance with state law. In addition, and in accordance with state law, District
retains the right to revoke the Charter as specified in Education Code section 47607 with at least
30 calendar days written notice, which shall specify District concerns and issues of non-
compliance. The term for curing may be extended by mutual agreement of Parties.

During the notice period, Trillium shall address the concerns and attempt to complete
remediation. A decision to revoke will be based on the conditions specified in Education
Code Section 47607(c) and whether Trillium has sufficiently addressed the concerns.

Advance notice of revocation of the Charter shall not be required if the violations constitute a
severe and imminent threat to the health and safety of pupils as defined in Education Code
section 47607(c).
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District shall call a meeting of the District’s Board to hear informatign regardit}g
Trillium and possible revocation. The Board may make a determination regardgn_g the
existence of a “severe and imminent threat to health and safety” of pupils at Trillium.
Alternatively, the Board may direct immediate corrective action. District shall provide at
least 24 hours advance notice of such meeting unless terms under the Brown Act
warrant an emergency meeting. However, it is the intent of the Board to have the
designated representative of Trillium present or available by phone at the meeting so
that issues may be addressed. '

DESIGNATION OF SCHOOL

Trillium formed pursuant to this Agreement and the approved Charter shall be known as The
Charter School or shall be referred to by its full name or as Trillium. Trillium shall be
responsible for all functions of the Charter subject to the terms and conditions set forth in this
Agreement.

Number of Students: Based on projections and the availability of facilities for each school year,
Trillium estimates that enrollment shall be a minimum of 35 and maximum of 55 age-
appropriate students committed to attending Trillium beginning in the fall of each year. This is
the maximum that the facility can manage. Such enrollment shall be secured prior to the first
day of school. In the event that minimum enrollment is not achieved or the number of students
drops less than 35, immediate budget revisions will be considered to reflect reduced funding,
and Trillium shall meet with District to review the financial condition of Trillium.

Grade Levels: Trillium commits that it shall offer grades TK — 5 at the present site. Trillium
will also enroll students in its non-classroom-based independent study program.

On an annual basis and no later than May 1st of each year, Trillium shall provide written notice
to District of its estimated maximum capacity plans. Trillium recognizes that such notice is
critical to District’s planning for the next year. Failure to provide timely notice shall act to
prohibit Trillium from expansion in the following school year unless otherwise agreed to by
Parties.

The District may request a list of students enrolled and the district of residence for each student.
The list shall indicate which students are residents of District. The Trillium Administrator
responsible for providing this information is the Director or their designee.

The Educational program and grade level offerings shall be in compliance with the Charter
approved by District and subsequently-authorized amendments, if any.

Number of Instructional Minutes/Instructional Days: At a minimum, Trillium agrees to operate
classes for each grade level for no less than the number of instructional minutes required by
Education Code. Trillium’s number of instructional days shall not be less than the number of
instructional days of District and shall be set prior to the start of each school year.
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EVALUATION OF EDUCATIONAL PROGRAMS/CONFORMANCE TO CHARTER

The oversight and monitoring of Trillium shall be in conformance with District Board policy,
state and federal law and the terms of the approved Charter and this MOU. District may conduct
at least one visit of Trillium per school year and shall have the right to inspect and observe any
part of Trillium at any time. Trillium shall submit monthly board reports to the District.

In addition, Trillium shall furnish District with a final report and evaluation of its educational
program of the prior year no later than the District Board meeting in November. The
specifications of this report shall include, but not be limited to, the details set forth below and
applicable state law: Any items listed below which are included in Trillium’s state level reports
such as the Local Control Accountability Plan (LCAP), School Accountability Report Card
(SARC), or Comprehensive School Safety Plan (CSSP) may be provided through reference to
the applicable document.

1. Summary of major decisions made/policies established by the Charter School Steering
Commiittee in prior year. ‘

2. Data regarding number of staff, their qualifications, verification of credentials and

teaching assignments (projections) during the prior year.

Report on the suitability of the facility in terms of health and safety.

Review of internal/external dispute resolutions during prior year.

Report on parent complaints and any disposition of these complaints.

Report on any claims or lawsuits and any disposition of such claims or lawsuits.

Sk W

In addition to the report described above, Trillium shall also submit, in accordance with state
timelines, a report to District in accordance with the requirements of the School Accountability
Report Card.

Trillium is subject to the provisions of the Elementary and Secondary Education Act (“ESEA”™)
as amended by the Every Student Succeeds Act (“ESSA™), as applicable to charter schools.
Under this federal law, local educational agencies, including direct funded charter schools, are
required to submit local education area plans in order to access federal funds. The initial plan is
due five months before funding. A consolidated application must also be on file with CDE.
District will file a joint consolidated application at the request of Trillium pursuant to Section
I11; otherwise, the Charter Administrator is responsible for this plan as the Director. If Trillium
chooses to submit a plan independent of District, the Charter School Steering Committee shall
review it prior to its submission to District. Subsequent plans and reporting will be provided
and completed as required by law.

Trillium agrees to administer their current statewide performance assessment(s). Certified
results from such statewide assessments and comparative data from the prior year shall be
provided to District within one month of receipt by Trillium. Trillium’s results must meet
adequate yearly progress as required by applicable law the Charter. Trillium shall include data
in the monthly board report to District within six weeks of receiving results, analyzing results
compared to state requirement, and any steps to be taken in the event that progress does not
meet Charter or state standards.
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The Charter School Steering Committee shall be responsible for operating Trillium iq _
conformance with the provisions of the approved Charter and this MOU and .for prov1f1mg the
report. The annual report referenced in I1I(B) to the District Board of Education shall. include an
evaluation of the fulfillment of Trillium’s purposes and goals. This final report shall include a
review of the statewide testing results and be included in the annual report in November.

Credentials of Trillium’s Certificated and instructional staff: Upon request, Trillium shall
provide to District written proof of credentials and all certificates held by its staff and
verification of assignment. Teachers must be CLAD Certified and instructional assistants must
have two years of college courses or an AA Degree. Credentials must be on file with the
Humboldt County Office of Education.

Annual Local Control and Accountability Plan (“LCAP”): Trillium shall comply with
Education Code section 47606.5 and its implementing regulations, including any subsequent
amendments. Trillium’s LCAP, and annual updates thereto as required by law, shall be annually
provided to District and the Humboldt County Office of Education by July 1, unless a different
date is established by law. Charter School may utilize the State Board of Education’s template
to submit its LCAP pursuant to this section. To the extent practicable, Trillium shall report
LCAP data in a manner consistent with how information is reported on a school accountability
report card.

Corrective Action: Trillium will not be required to submit a Corrective Action Plan should it
meet all academic and fiscal goals. However, a Corrective Action Plan shall be required should
Trillium fail to meet goals, including but not limited to insufficient academic progress in one or
major subgroups for two consecutive years; failure to generate sufficient reserves for economic
uncertainty; or receipt of one or more significant independent audit findings. Should Trillium
require a Corrective Action Plan, Trillium must comply with the terms and conditions specified
in the Corrective Action Plan, as determined by District. Corrective Action Plans submitted to
District shall be required to target goals, required actions, and anticipated outcomes toward
improvement in desired area of growth using clearly defined objective measures.

FACILITIES

Trillium has decided to obtain its own site and thereby be responsible for the costs of
maintenance, operations and furnishing of its facilities. Such facilities shall meet all applicable
health and fire Code requirements and shall be of sufficient size to safely house anticipated
enroliment.

Parties acknowledge the decision of Trillium to exempt itself from application of the Field Act
Standards and that it may offer educational programs in facilities that are not otherwise
approved under the Field Act. Trillium will be responsible for completing the Facilities
Inspection Tool (FIT), annual fire inspection, and Williams inspection every Fall. Compliance
is mandatory by August 15th of each year for the fire inspection.

Trillium recognizes that its facilities and programs must conform with the American with
Disabilities Act and any federal requirement that may be applicable to charter schools.

Prior to entering into any contract for land or buildings, Trillium shall review the proposed
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contract with l.)igtrict. Review by District does not constitute approval or liability for any debts
!ncurred .by Trillium under or pursuant to the contract. Such review has as its sole purpose
information for District and compliance of the Charter and this MOU.

E. Site/Facility Determination
1. Onor before July 1, of each year, Trillium shall identify in writing the location for their
school for the subsequent term. In the event Charter School needs to move the location for
their school, Trillium should consult with District on whether a material revision of the
Charter is required. Included in such identification shall be a brief description of the work
to be done to prepare the site and buildings for occupancy by August 15th of each year.
Trillium will submit their annual school calendar to the District.

2. District must receive written confirmation that the site and buildings designated above are
complete and final approval received by any applicable agency on or before July 1st of
each year. Unless there is summer construction then a plan must be submitted including
completion date by July 1% of each year.

3.  Inability for whatever reason to meet the timeline specified in numbers 1 and 2 above
shall mean that Trillium shall not open school for the fall school term and opening shall be
delayed for one year. However, in the event that inability to satisfy number 2 above is due
to a minimal “punchlist” that can be satisfied by August 15th of each year, a meeting shall
be held between representatives of District and Trillium to determine the nature and extent
of “punchlist” items and a reasonable date for school to start.

V. GOVERNANCE AND ORGANIZATIONAL MANAGEMENT

Trillium will be operated by and as a nonprofit public benefit corporation, formed and organized
pursuant to the Nonprofit Public Benefit Corporation Law (Part 2 (beginning with Section 5110) of
Division 2 of Title 1 of the Corporations Code). Trillium is a separate legal entity and District is not
liable for the debts and obligations of Trillium or the related Corporation. In accordance with Education
Code section 47604 and Corporations Code section 5047, District reserves the right to appoint a
representative to the Charter School Steering Committee, which also constitutes the board of directors
of the corporation. Trillium will use all revenue received from the state and federal sources only for the
educational services specified in the Charter and this MOU for the students enrolled in and attending
Trillium. Trillium will adhere to the provisions of SB 126 that require it to abide by The Ralph M.
Brown Act; the California Public Records Act; Government Code section 1090 ef seq.; and the Political
Reform Act of 1974.

A. ORGANIZATION

Prior to the first effective date of this agreement, Trillium will provide the following to District:

All related information specified in District Board Policy Administrative Regulations
(AR) 0420.4.1 (regarding charter petitions submitted directly to the Pacific Union
School Board.) Contact information, including home address, phone numbers and e-mail
addresses for the Charter School Director, other members of the administrative staff, if
any, and members of the Steering Committee, Trillium will provide District with
immediate written notice of any change in its directors, officers, and administrators.

B. GOVERNING STEERING COMMITTEE ESTABLISHMENT
6



Prior to the first effective date of this agreement, Trillium will provide the following to District:

Atrticles of Incorporation

Bylaws approved by the Steering Committee 4

Roster and biographies of current members of the Steering Committee
Site Safety Inspection by licensed inspector and compliance

Proof of insurance (See Section VIII)

Ll o ol

STEERING COMMITTEE ACTIVITIES

Calendar: Prior to first effective date of this agreement, Trillium will provide to the District an
annual calendar of regular Steering Committee meetings.

Steering Committee Meetings: The Trillium Steering Committee is expected to conduct public
meetings at such intervals as are necessary to ensure that the Committee is providing sufficient
direction to the school through implementation of effective policies and procedures. Steering
Committee meetings will be conducted in keeping with the requirements of the Ralph M.
Brown Act (Government Code sections 54950 ef seq.). Steering Committee adopted policies,
meeting agendas and minutes shall be maintained and available for public inspection at all times
and will be provided to District when posted.

Mandated Training: Prior to the first effective date of this agreement, Trillium will provide
verification by letter to District that all members of the Steering Committee, administrative
staff, and any other staff deemed appropriate by Trillium have participated in mandated training
appropriate to their role, on topics such as Brown Act, Ethics, and Mandated Child Abuse
Reporting.

The Steering Committee Pdlicies: The Steering Committee will adopt policies and procedures
to guide the operation of the Trillium, including but not limited to, policies in the following
areas:

Conflicts of Interest: The Steering Committee, employees and agencies will comply with
Government Code section 1090 ef seq., and Government Code section 81000 ef seq. Prior to
first effective date of this agreement, the Trillium Steering Committee will: (1) adopt a
conflict of interest policy, including provisions related to nepotism, for itself and Trillium’s
employees and contractors to ensure that no action taken by an individual or organization
covered by the policy results in actual or apparent conflicts of interest; and (2) provide
verification to District that all board members and Trillium employees are familiar with the
conflict of interest policy.

Internal Fiscal Controls: Trillium will maintain internal fiscal control policies governing all
financial activities. These will be developed and/or modified with assistance from District,
Such policies and procedures will be developed based on state and federal law and will be
reviewed and revised as indicated by annual audit findings. These policies and procedures
are subject to review during site visits to see that they are being implemented.

Campus Supervision: Prior to the first effective date of this agreement, Trillium will provide
to District a copy of the Steering Committee’s policy relative to the supervision of students
before and after school, and while on campus, student pick-up, as well as a procedure for
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visitors to enter and leave campus.

Discipline Policies: Prior to the first effective date of this agreement, Trillium will provide a
copy of the Steering Committee’s policies to District relative to student discipline, including
a list of the offenses for which students may be suspended or expelled, the procedures for
suspension or expulsion, procedures by which parents and students will be informed about
reasons for suspension or expulsion, and of their due process rights in regard to either
disciplinary action.

Parent/Student Handbook: Prior to the first effective date of this agreement, Trillium will
provide to District a copy of the parent/student handbook that will be distributed to families
each year. Ata minimum, the handbook will include detailed expectations for student
attendance, behavior, and discipline, including policies and consequences for bullying and
harassment, due process rights related to discipline (including suspension, expulsion, and
special education), and a description of both informal and formal complaint procedures that
parents may pursue in the event of disagreements. The handbook will also contain a
description of the curriculum offered by the school, standards for assessment, and
opportunities for extra-curricular participation, Parents/guardians shall be informed of their
rights under the federal ESEA, as amended by the ESSA, and the Family Educational Rights
and Privacy Acts (“FERPA”). Amendments to the handbook by Trillium may be made
throughout the year provided that such changes are consistent with the approved Charter.
Trillium will provide District with copies of any amended handbook as changes are made.

Health and Safety Plan (Education Code section 47605.6(b)(5)(G)): Prior to the first

effective date of this agreement, Trillium will provide to District:
1. A copy of the health, safety, and emergency plan for students and employees.
2. Evidence that staff has been trained in health, safety, and emergency procedures.
3. A calendar of emergency drills for students.

The health and safety plan will address at a minimum, fire emergencies, earthquakes and
other natural disasters, civil disorder, accidents, injuries, and other threats to the health and
safety of students and staff. Trillium will provide training for staff in responding to
emergencies and conduct emergency response drills for its students. Amendments to the
plan may be made by Trillium throughout the year. Trillium will provide District with
copies of any amended plan as changes are made.

Criminal Records Summaries: All employees of Trillium, parent volunteers who will be
performing services that are not under the direct supervision of a certificated teacher, and
onsite vendors having unsupervised contact with students will submit to background checks
and fingerprinting in accordance with EC Section 45125.1 prior to providing service.
Trillium will provide certification to District that all employees, and volunteers/vendors (as
applicable) have clear criminal record summaries prior to their having any unsupervised
contact with students. Trillium will maintain, on file and available for inspection during site
visits, evidence that the has performed criminal background checks for all

employees and documentation that vendors have conducted required criminal background
checks for their employees prior to any unsupervised contact with students.

Tuberculosis Assessment and Examination: As required by Education Code section 49406,
. .



all employees of Trillium who are working on the school site and who will havg frequent or
prolonged contact with pupils are required to have on file with the school a certlﬁcate. .
showing that the person submitted to a tuberculosis risk assessment and, if tuberculosis risk
factors were identified, was examined and found to be free of infectious tuberculosis. If no
risk factors are identified, an examination is not required.

FUNDING

As established by Education Code section 47630, et. seq., Trillium shall receive funding under
the charter school funding model as follows:

1. A general-purpose entitlement pursuant to Education Code Section 47633, which
includes in-lieu property taxes and state aid. Such entitlement is based on average daily
attendance.

2. A categorical block grant amount pursuant to Education Code Section 47634.

3. Trillium is also entitled to lottery funds, pursuant to Education Code Section 47638.

4. Trillium may also be entitled to class size reduction funds, a variety of state and federal
application based programs, as well as various grant opportunities, if applicable.

5. State Local Control Funding Formula (LCFF), base grants per student, plus additional
supplemental and concentration funding for high needs students.

6. Except as otherwise noted in this Agreement, it shall be the responsibility of Trillium to
apply for this funding which is beyond the basic statutory entitlement when eligible.
District-wide grant entitlements that include students attending Trillium will be
distributed to Trillium in accordance with California Department of Education (“CDE”)
guidelines.

7. It is understood and agreed that the District makes no representation as to Trillium’s
rights or entitlement to any funds. In the event the funding model changes at the state
level, Parties agree to meet and revise this section to be in accordance with the new
provisions.

In addition to the block grant funding specified above, the parties recognize the authority of
Trillium to pursue additional sources of funding.

1. District has no obligation to apply for additional sources of funding Trillium. However,
if District agrees and does apply for additional sources of funding in the form of grants
and/or categorical funding at the request of and for the benefit of Trillium, District shall
negotiate with Trillium before pursuing the grant and how the funds would be allocated
and the fee for District’s services.

2. Trillium shall cooperate fully with District in application made by District on behalf of
the students of Trillium.

3. Trillium agrees to comply with all regulations related to expenditures, reporting and
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receipt of such funds.

Trillium has elected to receive funding from the State directly, pursuant to Education Code
section 47651.

Dis}rict shall transfer in lieu property taxes (the property tax portion of the general-purpose
entitlement) to Trillium in monthly installments by no later than the fifteenth of each month in
accordance with Education Code section 47635.

Trillium will notify District in advance if Trillium wishes to secure loans or other short-term
funding apart from normal state subventions for charter schools. The potential lenders shall be
notified, in writing, with a copy to District, that District is not responsible for the repayment of
the loan and that Trillium is a separate legal entity. Further, Trillium agrees to communicate
with District, prior to the finalization of the loan agreement, information regarding the details of
the loan, including the repayment schedule, and the impact on the current operating budget and
the multiyear financial plan. Accounts in arrears may be cause for a notice to cure from District.
If Trillium is in danger of default, that condition may be grounds for revocation of their Charter
by District. Trillium is not entitled to District funds.

District and Trillium representatives shall meet or by mutual agreement otherwise communicate
within 10 working days of receipt by District of the September 4-week actual Average Daily
Attendance report (or “20-day count” provided to the CDE), and the P-1 and P-2 reports. The
purpose is to reconcile allocations with actual average daily attendance and related residence
and financial issues. At these three meetings budgeted revenue may be decreased or increased
based on actual average daily attendance. Funding may also change based on grant and/or
categorical funding allocations.

Revenue Transfers: Actual receipt of revenue to Trillium derived from in lieu property taxes
shall be in accordance with state law. To the extent that the County of Humboldt or Humboldt
County Office of Education provides a “float” of revenue to cover transfers of District (prior to
actual receipt of tax-based revenues), such float shall be provided to Trillium in the same
manner. To the extent that District is charged interest to cover such “float”, Trillium agrees to
pay all interest charges related to its share of the loan/“float”.

Trillium agrees that all revenue obtained from District and the State shall only be used for the
provision of educational services under the approved Charter for school age children enrolled in
and attending Trillium and shall not be used for purposes other than those set forth in the
approved Charter and any authorized amendments. It is specifically agreed that such revenue
shall not be used to establish or maintain preschool services or after school programs unless
specifically authorized by the state funding program.

Cash Flow: Trillium will have sufficient unexpended cash available by August 15th of each
year in order to assure that it can meet its cash flow needs at the commencement of the school
term. The accrual dollar amount of unexpended cash will be based on the schedule of deferrals
and/or payments made by the State of California.

The District shall not advance any funds to Trillium nor shall it provide a line of credit at any
time. Trillium is responsible for maintaining its cash flow and operating within its actual
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VIIL

revenue. All loans, debts and any other financial responsibility of Trillium and any related
foundation/corporation are the sole responsibility of Trillium.

LEGAL RELATIONSHIP

Parties recognize that Trillium is a separate legal entity. Trillium shall be opefated asa
nonprofit public benefit corporation under Education Code Section 47604. It is the .
responsibility of Trillium to maintain its non-profit public benefit corporate status for the entire
term of the approved Charter. As such, in accordance with Education Code section 47604(c), if
District complies with oversight responsibilities as required by law, District shall not be liable
for the debts or obligations of Trillium or for claims arising from the performance of acts,
errors, or omissions by Trillium or its staff, agents and/or volunteers. Trillium shall provide
District with a current copy of the Trillium Charter School Corporate Bylaws on or before the
first board meeting in June of each year and shall immediately notify District in writing in
advance of any changes and provide a copy thereof. The Trillium Administrator responsible for
providing the documents and updates is the Director and/or the Charter School Steering
Committee President. All changes to the Bylaws must be consistent with the approved Charter
and this MOU.

Parties agree and understand that all employees of Trillium shall be employees of Trillium and
that it shall be the employer for all purposes including collective bargaining as provided in
Education Code section 47605(b)(5)(0). Prior to the first effective date of this Agreement,
Trillium will provide to employees a copy of the employee contracts that, at a minimum, state
that the Charter School is the exclusive employer of employees and has sole responsibility for
all aspects of employment including, but not limited to, management, dismissal, and discipline
of its employees.

With respect to its operations under this Agreement, Trillium shall, to the fullest extent
permitted by law, hold harmless, indemnify, and defend District, its officers, directors, and
employees from and against any and all claims, demands, actions, suits, losses, liability
expenses and costs including, without limitation, attorneys’ fees and costs arising out of injury
to any persons, including death or damage to any property caused by, connected with, or
attributable to the willful misconduct, negligent acts, errors or omissions of Trillium or its
officers, employees, agents and consultants under this Agreement, excepting only those claims,
demands, actions, suits, losses, liability expenses and costs caused by the sole negligence or
willful misconduct of District, its officers, directors and employees. District shall be named as
an additional insured under all insurance carried on behalf of Trillium. Trillium shall provide
written confirmation of insurance for each school year and District named status on or before
July 1st of each year. Parties recognize that Trillium cannot operate if it does not have insurance
as required by this Agreement at all times of operation.

Any complaints/concerns received by District about any aspect of the operation of Trillium or
about Trillium shall be promptly forwarded by District to the Charter School Steering
Committee. To the extent that such concerns/complaints may involve District, Trillium will
inform District of how such concerns/complaints were or will be addressed. Trillium agrees to
provide such information. Parties recognize that Trillium shall not be obligated to release
information that is determined by law to be confidential in nature and not subject to release to
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District.

Mediation: Prior to the filing of any litigation between District and Trillium, Parties agree to
attempt to resolve the issues by way of non-binding mediation. Each party shall pay half the
cost of mediation and agrees to participate in good faith for at least eight hours of mediation.
Each party shall be responsible for its own costs and expenses related to participation in
mediation. Parties shall mutually agree on a mediator.

Jurisdiction: Parties agree that for all legal action the appropriate jurisdiction is Humboldt
County, State of California.

In accordance with Education Code section 47604 and Corporations Code section 5047, District
reserves the right to appoint a representative to the Charter School Steering Committee. Neither
attendance nor participation in such meetings alone shall act or be interpreted as approval or
action by District. Regardless of such appointment and participation, District and Trillium
remain separate legal entities.

In accordance with state law, District maintains full authority to monitor the operation of
Trillium and shall have access within five workdays to all records of Trillium upon written
request. By mutual agreement the timeframe for delivery of records can be extended.

Trillium has no authority to enter into a contract, which would bind District, or to extend the
credit of District to any third person or party. Trillium shall clearly indicate to vendors and
other entities and individuals outside District, with whom Trillium enters into an agreement or
contract for property, goods or services, that the obligations under such agreement or contract
are solely the responsibility of Trillium and are not the responsibility of District.

General Reporting Requirement: In addition to providing the reports specified in this
agreement, Trillium agrees to provide any further reports that may be required by District to
comply with statutory obligations, such as William’s Act and Affordable Care Act. In addition,
Trillium agrees to comply with all reports required of charter schools by law and to provide a
copy of each such report to District upon submission.

School Accountability Report Card (“SARC™): On or before the February 1st each school year,
Trillium will publish a SARC, disseminate it to parents, and provide a copy to District, post on
Trillium’s website, and otherwise provide copies as required by law. Trillium will include the

following elements and may present additional pertinent information at its discretion:

Contact information for Trillium.

School description and mission statement.

Description of opportunities for parent involvement.

Demographic information, including numbers of students in each grade level, and

number and percentage of students in each racial and ethnic subgroup.

5. Description of school climate and safety, including the content and date of the most
recent review of the comprehensive safety plan, Trillium’s efforts to create and maintain
a positive learning environment, and the number and percentage of suspensions and
expulsions of the total enrollment.

6. Academic data, including (1) the percentage of students meeting or exceeding state
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VIIL

standards on the California Assessment of Student Performance and Progress
(CAASPP), both school wide and by significant subgroups, (2) percentage of students
meeting fitness standards in total and by gender on the California Physical Fitness Test,
(3) data from local assessments, if available, reporting the percentage of students
meeting or exceeding a standard.

7. Academic Performance Index (API) data, including (1) school wide API base and
growth scores, growth targets, statewide and similar schools ranks, and percent tested
over the last three years, and (2) API base and growth scores and targets for significant
subgroups over the last three years.

8. Adequate Yearly Progress (AYP) data, including (1) whether AYP criteria were met
school wide, and (2) participation rates and percent proficient or above both school wide
and by significant subgroups.

9. Number of teachers teaching outside their subject area, number of teacher
misassignments, and vacant teacher positions.

10.  Information about the structure of Trillium’s instructional program, including
professional development, number of instructional minutes offered, and number of and
reasons for minimum day schedules.

11.  Teacher and administrative salaries, percent of budget for teacher salaries and percent of
budget for administrative salaries.

12. Total dollars spent by Trillium and dollars spent per student.

13.  Data regarding parent, student, and staff satisfaction with Trillium.

14. The California Department of Education annually develops a “SARC HYPERLINK
"http://www.cde.ca.gov/ta/ac/sa/templates.asp" template with data.” The template
contains most of the data needed for completing a SARC, and it can be accessed at
HYPERLINK "http://www.cde.ca.gov/sp/cs/index.asp" http://www.cde.ca.gov/sp/cs/.
At its discretion, Trillium may complete and use the CDE’s SARC template for its
annual SARC or may use an alternative format to report the information elements listed
above consistent with CDE definitions. Trillium may contract with the HCOE
Communications Center for assistance in developing and publishing its SARC.

MONITORING/OVERSIGHT

The fee for oversight will be 1% of Trillium’s applicable revenues in accordance with
Education Code Section 47613. The parties agree that District shall not be required to provide
an accounting of its costs. Annually, the District will send an invoice to Trillium, and Trillium
agrees to pay the fee on or before June 1st for the then current school year.

District provides no fiscal oversight or services to Trillium. Trillium is responsible for
independently contracting for school finance services for fiscal matters including, but not
limited to: payroll, purchase orders, attendance reporting and preparation, completion and
submission of state budget forms, budget monitoring and development.

AVERAGE DAILY ATTENDANCE:
Trillium will be responsible for its daily and monthly attendance accounting and submitting
attendance reports directly to the Humboldt County Office of Education.

ANNUAL AUDIT PROCESS:
Trillium is responsible for completing an annual financial audit. Such audit shall be conducted
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IX.

by an auditor knowledgeable and experienced with public school finance and shall include all
revenue/income and expenditures/allocations of Trillium. The Charter School Steering
Committee shall review and approve the audit report no later than the month of January. The
Charter School Steering Committee agrees to address all audit recommendations and to
implement all audit recommendations. In addition, the auditor shall be responsible for certifying
attendance reporting of Trillium.

In the event that District seeks and receives a voter approval bond, parcel taxes etc., Trillium
shall have no entitlement to any portion of the funds unless otherwise negotiated in advance.
Parties recognize that the parties should meet sufficiently in advance of any action by District to
pursue such measures so to advise Trillium and to determine the positions of the parties.
Trillium agrees that it has no entitlement to funds currently being received, if any, by District
under former parcel tax or bond elections.

Trillium agrees that it shall establish a fiscal plan for repayment of any loans received Trillium
in advance of approving receipt of such loans. It is agreed that all loans sought by Trillium shall
be reviewed in advance by District and shall be the sole responsibility of Trillium. Trillium
agrees that District shall have no obligation for repayment. Trillium shall provide advance
written notice with details of terms and repayment plan to District specifying its intent to apply
for/seek a loan. Trillium shall also provide advance written notice of deposit of any sums,
which are loans and the plan for re-payment.

In general, District shall not advance any funds to Trillium. In addition, District shall not act or
provide a line of credit for Trillium.

Reserve for Economic Uncertainties: During the term of this Agreement, Trillium agrees to
establish and maintain an account/fund reserved for economic uncertainties in the amount of at
least 5% of total budgeted expenditures. Trillium further agrees to maintain appropriate cash
balances to meet financial obligations in the budget year and multi-years.

In accordance with its oversight duties District may request and obtain information regarding
the sources of Trillium funding and any accounts maintained by Trillium or by a second non-
profit or any other foundation created to support and fund raise for Trillium, or any account
maintained on behalf of Trillium.

It is recognized that either Party may apply for private/grant funding. Any application that
includes the other shall be approved in advance by Parties. Parties agree to cooperate with the
other when application is being made separately for funds. Trillium shall notify District in
writing of any separate application for funds. District will provide fiscal information as needed
for Trillium to complete any separate application for funds.

SPECIAL EDUCATION SERVICES AND SECTION 504 RESPONSIBILITIES

It is understood that all children will have access to Trillium and no student shall be denied
admission due to disability.

SECTION 504 AND THE ADA

Trillium shall be solely responsible, at its own expense, for compliance with Section 504 of the
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Rehabilitation Act and the Americans with Disabilities Act (“ADA”) with respect to
eligible students and employees.

Trillium agrees to implement a Student Study Team process, a regular education function to
monitor and guide referrals for special education services.

SPECIAL EDUCATION

1. Although Trillium is not an “LEA” for purposes of the local Special Education Local
Plan Area (“SELPA”), the Charter School by virtue of this MOU retains the full
responsibility for identification and evaluating any student attending the school who
may potentially be in need of special education services. If such evaluation establishes
that the student is eligible for special education services, such services will be provided
by or arranged for by Trillium. Trillium may contract with District, another school
district, the County Office or a private vendor at the expense of Trillium to provide
services. Pursuant to such contracts, services may be provided at sites other than
Trillium. Such site will be designated in the student’s Individualized Education Program
(“IEP”) document.

2. Funding Provisions: Trillium will be solely responsible for any financial costs of
services and responsibilities as set forth in state and federal law including any amount in
excess of funding provided through the SELPA. Service costs include all costs
associated with Special Education services including, but not limited to identification,
assessment, direct instruction and support costs, consultative services to Trillium staff,
instructional assistants, transportation, IEP’s, Designated Instruction Services (“DIS™),
self-contained classroom services, administrative services, student discipline, legal
judgments, and legal services used for complaints and/or due process procedures. In
consideration, District shall forward to Trillium the appropriate proportion of state and
federal special education funding allocated for charter school students through the
SELPA for the delivery of special education and related services, as soon as practical
after such funding is made available.

SERVICES

Special Education Local Plan Area (SELPA) Policy:

Trillium special education procedures, services and programs, and establishment, maintenance
and reporting of special education records and information will be conducted in accordance
with SELPA policies. If SELPA policies are in conflict with the Trillium Charter School
petition or this MOU, SELPA policies shall take precedence.

Identification and Referral:

Trillium will develop, maintain, and implement policies and procedures to ensure identification
and referral of students who have, or may have, exceptional needs. These policies and
procedures will be in accordance with federal and California law and Humboldt-Del Norte
SELPA policy. Trillium is solely responsible for obtaining the cumulative files, prior and/or
current IEP and other special education information on any student enrolling in Trillium.

Assessment:
Trillium shall make the determination in coordination with parent/guardian approval as to what
assessments are necessary, including assessments for all referred students, annual assessments

15



and triennial assessments in accordance with applicable federal and California law.

Individualized Education Program:
Trillium is responsible for arranging necessary IEP meetings in accordance with applicable
federal and California law and shall be responsible for having the designated administrative

representative and representatives who are knowledgeable about the regular education program
at Trillium in attendance at the IEP meetings.

Eligibility and Placement:
Decisions regarding eligibility, goals/objectives, program placement, services, and exit from
special education shall be the decision of the Trillium IEP team. Team membership shall be in

compliance with state and federal law and shall include the designated representative of
Trillium.

Educational Services and Programs:

To the extent that the agreed upon IEP requires educational or related services, including
placement, to be delivered by staff other than Trillium staff, Trillium is responsible for
providing and/or arranging for such services and/or placement at its expense.

Parent Concerns:

Trillium shall inform Parents/Guardians of their due process rights, including providing a copy
of the Procedural Safeguards as required under Federal and state law. Concerns regarding
special education services, related services and rights will be raised to Trillium staff. Trillium
staff shall respond to and address the parent/guardian concerns.

Complaints:

Trillium shall address/respond/investigate all complaints received under the Uniform Complaint
procedure, located in California Code of Regulations, Title 5, sections 4600 through 4687,
involving special education.

Due Process Hearings:

Trillium may initiate a due process hearing on behalf of a student enrolled in Trillium as the
school determines is legally necessary to meet Trillium’s responsibilities under federal and state
law. Trillium shall defend any due process hearing brought by a student against Trillium and
pay the full costs of any related attorneys’ fees, settlement, and/or award following hearing. In
the event that Trillium determines that legal counsel representation is needed, Trillium shall be
responsible for the separate costs of its legal counsel in addition to the costs of District’s legal
counsel.

SELPA Activities and Meetings:

To the extent that District and/or the SELPA provide training opportunities and/or information
regarding special education to site staff, such opportunities/information may be made available
to Trillium staff. To the extent that District site staff members have the opportunity to
participate in committee meetings of the SELPA as representatives of their district, such
opportunities may be made available to Trillium staff.

School District of Residence:
Trillium shall be responsible for providing all special education services under this MOU to all
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students of Trillium regardless of their school district of residence.

Federal Maintenance of Effort Requirement

Trillium is responsible for maintaining the required level of special education expenditt:xres from
one year to the next to satisfy federal Maintenance of Effort for Trillium special education
program as a separate calculation from that of District, and any penalties resulting from non-
compliance will be borne in entirety by Trillium.

Contracted Services:

If needed Trillium may contract with District, other school districts, private contractors,
companies, or organizations or the County Office to serve Trillium students. Trillium shall be
responsible for verifying that the contracted individuals, companies or organizations are
appropriately credentialed and/or licensed to provide the services for which they are contracted.
Any District special education staff serving Trillium students will be under the supervision of
the District’s Superintendent or designee unless otherwise indicated in the agreement between
Trillium and District.

In the event Trillium expels a special education eligible student, or a student who is subsequently
determined to be eligible for special education and notwithstanding the other provisions of this
agreement, Trillium shall be solely responsible for providing and/or the cost of providing services
for the former student in accordance with federal and California law. Trillium shall also be solely
responsible for any litigation resulting from or related to such expulsion.

Trillium agrees to fully comply with any lawful requests for information made by District in its
oversight capacity or related to funding with regard to special education services and individual
students. As part of the oversight the District Superintendent or designee may establish regular
meetings with Trillium staff for purposes of reviewing special education compliance. District
shall also take action to monitor Trillium to ensure that special education services are being
provided as required by law and SELPA policy and that special education funds are being used
exclusively for special education students.

Indemnification for Special Education: With specific regard to the terms of this section which
address the provision of special education services for children enrolled/attending Trillium,
Trillium expressly acknowledges that it has full responsibility to meet the requirements of both
state and federal law. In so doing, Trillium agrees that District should not be a party to any
dispute that involves the delivery of services by Trillium. With that in mind, Trillium will defend,
indemnify, and hold District harmless should District be named in any such matter.

INSURANCE AND RISK MANAGEMENT

Trillium will, at its own expense, procure from an insurance carrier licensed to do business in the
State of California, and keep in full force during the term of the Charter, its own insurance
policies for the operation of Trillium, including, but not limited to general liability, automobile
liability, property, abuse and molestation, Worker’s Compensation as required by the state of
California and errors and omission policies. Policy types and amounts will be commensurate with
the recommendations of amounts and types by District’s insurer for a school of similar type and
size in the area, but should reflect at least the following insurance coverage:
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® Property Insurance — for replacement cost value, including coverage for all assets listed in
Trillium’s property inventory and consumables and for the building, if required in the Trillium’s
lease with the property owner.

e General Liability — At least $5,000,000 per occurrence and $10,000,000 in total general liability
insurance, providing coverage for, but not limited to, negligence, errors and
omissions/educators’ legal liability, abuse and molestation, and employment practices liability
of Trillium, its governing board, officers, agents, employees, or students. Should Trillium
secure coverage through the North Coast Schools Insurance Group (“NCSIG”) or other carrier,
the deductible per occurrence for said insurance shall not exceed $1,000 for property and $0 for
liability for any and all losses resulting from negligence, errors and omissions of Trillium, its
governing board, officers, agents, employees, or students. Should Trillium secure coverage
with another provider, Trillium must arrange a deductible of no more than $1,000 for general
liability exposures.

o Sexual Abuse and Molestation — At least $1,000,000 for each occurrence and $2,000,000
aggregate.

® Workers’ Compensation — In accordance with the provisions of the California Labor Code,
insurance adequate to protect Trillium from claims under Workers’ Compensation Acts, which
may arise from its operation, with statutory limits.

e Automobile Liability — to the extent necessary and in an aggregate amount not less than
$5,000,000.

Additional insurance may also be obtained by Trillium as necessary or required by law. Trillium
and District shall agree upon appropriate insurance amounts and types by March 31st of each year.

District shall be named as an additional insured on all insurance policies carried on behalf of
Trillium. Trillium holds harmless District of any liability for the facility, health and welfare of
parents, students, community members and employees.

Trillium shall provide District with certificates of insurance no later than 90 days prior to the
first day of operation of this MOU and annually thereafter prior to July 1st of each year or as
needed upon request by District.

Trillium will make no changes in coverage without 90 days prior notification in writing to
District and only upon District approval.

Trillium will instruct the insurance carrier(s) to inform District in writing at least 30 days prior
to any coverage cancellation or modification of any type or for any reason. District will request
to see evidence of insurance coverage during site visits.

Trillium shall establish and supervise a risk management program. This program shall conform
to every extent practical to the NCSIG risk management policies and guidelines. Report of the
risk management program operation shall be submitted to District by March 31st prior to the
initial commencement of instruction. In subsequent years, the report shall be submitted to
District not later than October 31. The components of the report should include the Designated
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Safety Person and provide documentation that the following are in place:

Comprehensive School Safety Plan

Injury Illness Prevention Plan;

Bloodborne Pathogen Training;

Hazard Communication Program;

Emergency Response Plan;

Documentation of Employee Safety Training;

Annual Safety Inspections

AHERA Management Plan; and

All others as required by the state or federal law not specifically listed above

A A AT P ol ol

XI. UNIFORM COMPLAINT PROCEDURE

Trillium will be responsible for establishing and maintaining a Uniform Complaint Procedure,
which will be distributed to parents/guardians at the time of student enrollment. Except in the
instance of complaints that allege student safety issues, or other matters, which constitute
possible grounds for Charter revocation, District will refer all complaints it receives back to
Trillium for investigation and processing. Trillium will forward to District a copy of each
complaint, which has been filed and acted upon by the Charter School Steering Committee.

XIl. CONFORMANCE TO CHARTER

The Charter School Steering Committee shall be responsible for operating Trillium in
conformance with the provisions of its Charter and this MOU, as well as in conformance with
state and federal law.

XHI. INDEMNIFICATION CLAUSE

Trillium shall defend, hold harmless, and indemnify District, its governing board, officers,
administrators, agents, employees, independent contractors, subcontractors, consultants, and
other representatives from and against any and all liabilities, claims, demands, costs, losses,
damages, or expenses, including reasonable attorneys’ fees and costs, and including but not
limited to consequential damages, extra expense, death, sickness, or injury to any person(s) or
damage to any property, from any cause whatsoever arising from or connected with its services
hereunder, that arise out of or result from, in whole or in part, the negligent, wrongful or willful
acts or omissions of Trillium, its employees, agents, subcontractors, independent contractors,
consultants or other representatives, with the exception of any liabilities, claims, demands,
costs, losses, damages, or expenses caused by the sole action or in-action of District. In cases
of such liabilities, claims, or demands, Trillium, at its own expense and risk shall defend all
legal proceedings which may be brought against it and/or District, its officers and employees,
and satisfy any resulting judgments up to the required amounts that may be rendered against
any of them.

XIV. FERPA: FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT
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XV.

XVL

XVIL

Trillium hereby designates the administrative staff (or designee) of District as having a
legitimate educational interest such that they are entitled access to education records under
FERPA. Trillium, its officers and employees shall comply with FERPA at all times. Records
will, at a minimum, include emergency contact information, health and immunization data,
attendance summaries, and academic performance data from the statewide student assessments
required pursuant to Education Code Sections 60605 and 60851.

PUBLIC RECORDS ACT

Trillium understands and agrees to comply with the Public Records Act (Government Code
section 6250 ef seq.) as well as Education Code section 47604.3.

GENERAL REPORTING REQUIREMENTS

In addition to providing the reports specific in this MOU, Trillium agrees to maintain and
provide any further reports that may be required by District to comply with statutory
obligations, or in compliance with reasonable requests. In addition, Trillium agrees to comply
with all reports required of charter schools by law and to provide a copy of each such report to
District upon submission.

PUPIL TRANSPORTATION

Trillium shall be responsible for providing, at their own expense, any transportation offered to
students who enroll in Trillium. Trillium may choose to provide this service for fieldtrips by
contracting with District or with another school district or other properly credentialed and
qualified party, at the expense of Trillium by agreement between the parties.

XVIIL. LEGAL SERVICES

XIX.

Trillium will be responsible for procuring its own legal counsel and for the costs of such
service.

STATEMENT OF FACTS ROSTER

It shall be the sole responsibility of Trillium to file, and update as required, the “Statement of
Facts Roster of Public Agencies,” as required by Government Code Section 53051. During
operation, the current Statement of Facts Roster shall be submitted to the District by October
31st each year. It shall also be the sole responsibility of Trillium to file an amendment to the
Statement of Facts within 10 days after a change in any of the required information, e.g., legal
name and mailing address of the school, name and residence or business address of each
member of the Charter School Steering Committee, and name, title and residence or business
address of the presiding officer. In addition to submission to the County Clerk and Secretary of
State, an amendment to the Statement of Facts will also be submitted to the District within 10
days after the change.

SEVERABILITY

The terms of this MOU are severable. In the event that any of the provisions are determined to
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XXII.

be unenforceable or invalid for any reason, the remainder of this MOU shall remain in effect,
unless mutually agreed otherwise by Parties. Parties agree to meet to discuss and resolve any
issues or differences relating to provisions in a timely, good faith fashion.

NON-ASSIGNMENT

No portion of this MOU or the Charter petition approved by District may be assigned to another
entity without the prior approval of the Board of Pacific Union School District.

WAIVER
A waiver of any provision or term of this Memorandum of Understanding must be by mutual

agreement in writing and signed by Parties. Such waiver shall not constitute a waiver of any
other provision of this Memorandum of Understanding.

XXIII. CLOSURE PROCEDURE

In the event that the Charter is revoked or the Trillium Charter School Steering Committee
takes action to close the Trillium or a condition of operation of Trillium specified in this
Agreement is not met, Trillium shall follow the procedures outlined in the Charter for closure in
addition to any requirements of state and federal law. Upon completion of the closure process
and after all debts and liabilities of Trillium have been addressed, the corporation shall be
dissolved and any net assets will be donated to the District.

XXIV. CONFLICT OF INTEREST

Trillium acknowledges that it is subject to the conflict-of-interest laws set forth in the California
Government Code including section 1090 ef seq., and California Government Code section
81000 ef seq.

. LATE FILING

If Trillium does not meet a required timeline, and in addition to any other outcome specified in
connection with the timeline, District may issue a notice of possible revocation of the Charter.
In addition, if District staff are required to produce some work to assist Trillium in meeting
timelines or in the event that a timeline is missed and the work needs to be performed by
District staff, such work will be charged at current hourly rate of District staff who do the work.

XXVIL NOTIFICATION

All notices, requests, and other communications under this MOU shall be in writing and mailed
to the proper addresses as follows:

To The District at: Pacific Union School District
3001 Janes Road
Arcata, California 95521

To The Charter School at:  Trillium Charter School
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1464 Spear Avenue
Arcata, California 95521

XXVII. ENTIRE AGREEMENT

This MOU contains the entire agreement of Parties with respect to the matters covered
hereby, and supersedes any oral or written understandings or agreements between Parties with
respect to the subject matter of this MOU. No person or party is authorized to make any
representations or warranties except as set forth herein, and no agreement, statement
representation or promise by any party hereto which is not contained herein shall be valid or
binding. The undersigned acknowledges that she/he has not relied upon any warranties,
representations, statements or promises by any of the parties herein or any of their agents or
consultants except as may be expressly set forth in this MOU. Parties further recognize that
this MOU shall only be modified in writing by the mutual agreement of the parties.

Dated: '“'f'/ |6 I 26 f’;-\ i
{ ! TritHum Charter School Council
lga "‘f/ /% ‘"—j —

Title
] 7

7}
/ /
Dated: L//c’ } 202k M oL W(_/Qf———\ ~

Pacific Union School District
Board President (Ul kK

Approved and ratified this 9”‘ day of &2[.3 I » 2026 by the Pacific Union School District Board of
Trustees by the following vote:

AYES: WL (1 obsent)
NOES: Vi
ABSTAINS: 7]

Wt AVECR My

Superintendent
Pacific Union School District

Approved and ratified this CZS rbday offehuint | 2026 by the Charter School Steering Committee by
the following vote:

AYES: (i (i a-wmq
NOES:

ABSTAINS: r@_ﬁ
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Director o T T | ;
. Trillium Charter School o SRR ( . |
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